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PURPOSE 

Big River Steel is a technologically advanced Flex Mill™ that recycles scrap metal into new steel products for the electrical 

distribution, pipe and tube, transportation and other industries.  Big River Steel merges the wide product mix and 

superior grade capabilities of past integrated mills with the nimbleness and technological advancements of a mini mill.  
 

Big River Steel focuses on Being Responsible Stewards to our customers, community, shareholders, industry, 

environment, and the global economy.  Big River Steel recognizes that protecting and maintaining the safety of our 
employees and visitors and the quality of the environment is an integral part of steelmaking.  
 

1. POLICY 

Big River Steel complies with applicable safety and industrial hygiene laws and regulations and continually strives to achieve 

the highest standards in these areas.  Our objectives are to provide a safe and healthy working environment and to prevent 

incidents, injuries, and illnesses in the workplace. 

Big River Steel develops and implements effective safety and industrial hygiene processes and management systems, 

driving a sustainable zero-harm culture and incorporating a framework for setting and reviewing objectives and targets 

that go beyond compliance with legal requirements.  Our programs require management to communicate pertinent job-

related safety and industrial hygiene requirements to an engaged and highly skilled workforce, empowered with 

capabilities and resources needed to assess, reduce, and eliminate workplace risks and hazards.  

WE BELIEVE 

The following values guide the development of safety and industrial hygiene processes, management systems, and 

programs: 

➢ “Safety First” is our primary core value. 
➢ Providing safe and healthy working conditions for the prevention of work-related injury and illness in the 

workplace. 
➢ Continual improvement of the occupational health and safety management system. 
➢ Consultation and participation of workers through engagement. 
➢ Complying with legal requirements and other requirements. 
➢ Eliminating hazards and reducing occupational health and safety risks. 

2. APPLICABILITY 

Big River Steel Officers and Employees. 

3. PROGRAM FRAMEWORK 

Shared Responsibility: Big River Steel promotes safety and industrial hygiene management as a core value by conducting 

operations in a safe manner and recognizing that accountability and responsibility for safety and industrial hygiene 

management extends from each individual employee to the top executive of each business unit. 

Empowered Leadership: Big River Steel  vests managers and supervisors with safety and industrial hygiene responsibilities 

and provides leadership and support to them from safety and industrial hygiene personnel. 

Intentional Design: Big River Steel integrates safety and industrial hygiene management systems and processes as essential 

elements in all functions by establishing and maintaining plans, objectives, and programs and by providing resources for 

implementation and program maintenance. 

Third Party Requirements: Big River Steel requires contractors and suppliers to conduct their activities consistent with this 

policy and in accordance with the Big River Steel Contractor Safety Standard Specification.  
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4. PROGRAM ELEMENTS 

Big River Steel ’s safety and industrial hygiene program will: 

➢ Establish safety goals, measure performance, and communicate those goals and performance to all employees. 

➢ Conduct safety and industrial hygiene audits and initiate corrective action when required. 

➢ Assess job task and process hazards that have the potential to cause adverse safety and industrial hygiene issues and 

either eliminate those hazards or implement corrective and preventive actions. 

➢ Develop Safe Job Procedures with the input of employees and provide proper training on such procedures, safe work 

practices, and recognition of potential workplace hazards. 

➢ Strive to maintain the highest standard of safe working conditions in all facilities. 

Measure and regularly assess compliance with the Legal department and corporate safety and industrial hygiene 

requirements and periodically provide related information to the Senior leadership of the company. 

5. YOUR RESPONSIBILITIES 

As part of the safety and industrial hygiene program, you are responsible for all safety and industrial hygiene activity 

inherent in your work and you must: 

➢ Know and understand the safety and industrial hygiene requirements, Safe Job Procedures and other applicable safe 

work procedures, and safety management objectives applicable to your work. 

➢ Use sound judgment and be aware of potential hazards to you and your co-workers before performing a job-related 

task. 

➢ Integrate safety and industrial hygiene considerations into all aspects of your work. 

➢ Report to your supervisor(s) or another appropriate resource any conditions you believe are unsafe. 

➢ Always wear appropriate personal protective equipment. 

➢ Report incidents, injuries, and illnesses as required, and obtain appropriate medical attention for all injuries and 

illnesses. 

 

 

_________________________________________ 

Daniel R. Brown 

Chief Operating Officer 

 

 

 

RELATED DOCUMENTS 

Alcohol and Drug Free Workplace Policy 

Environmental Management Policy 

Prevention of Workplace Violence Policy 

 


