


Steel has always been

an essential part of our
past. Now it's essential
to a sustainable future.

We are building the
future of steel.
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Our Best for All® strategy
provides our customers

with profitable steel
solutions while creating a
more sustainable future

for all stakeholders—our
customers, investors,
employees and communities
where we work and live.

This strategy is aligned with our sustainability
objectives, aswe focus oninnovative solutions and
industry-leading, low-carbon process technologies.

Our strategic advancement continued in 2022
with the successful start-up of the Gary pig iron
operation, progress on our non-grain-oriented
finishing line, bolstering the advantages of
GALVALUME®, investmentsin directreduced-grade

pellet production and building a next-generation
sustainable and technologically advanced mini mill.

We are committed to helping our customers
reduce their carbon footprint by providing
advanced steel products that are manufactured
with fewer emissions than traditional steelmaking
methods and can be recycled repeatedly. We
proved the value of this powerful combination

'This includes processed and downstream internally generated scrap as well as post-industrial and post-consumer scrap.

with verdeX® steel, made with up to 90% recycled
steel content' and having a carbon footprint as
much as /0—-80% less than traditional integrated
steelmaking methods. While disruption in the steel
industry is inevitable, our focus is on innovation
as we believe it is vital to our success. We intend
to innovate to disrupt.

We envision a true transformation that goes
beyond the steels we make or the manufacturing
processes we have used in the past to deliver
a steelmaker that is best for our people, our
customers, our communities and our planet.

At U. S. Steel, we're excited about the future of
steel. And we can’t get there fast enough.

U. S. STEEL ESG REPORT 2022
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There’s Nothing
Like Steel?

T Nearly all technologies designed to reduce greenhouse

gas (GHG) emissions rely on steel: renewable energy
generation, transportation, electrification and the
hydrogen industry. In order to transition to net-zero GHG
emissions by 2050, the world needs steel

Steel can be infinitely recycled without loss of quality.
By many measures, steel is the most effective metal for a
circular economy. New steel products contain an average
of 30% recycled steel

Steel has an average lifespan of 40 years, and many
steel products can be reused at their end of life,
conserving resources

The steel industry is constantly innovating new products
and processes. Of the 3,500 grades of steel in use today,
/5% did not exist 20 years ago

Steel production energy consumption has decreased by
about 60% since the 1960s, thanks to energy efficiency
Improvements

T Advanced High-Strength Steels make applications

across industries lighter and stronger, reducing their
environmental footprint

By 2050, global steel use is expected to rise about
20% from today’s level to meet the needs of the world’s
growing population

2 https://worldsteel.org/about-steel/steel-facts/
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About U. S. Steel

U. S. Steel is a global steel producer that
combines integrated blast furnace, basic
oxygen furnace and mini mill steel process
technologies along with significant
taconite mining operations to produce the
steel products that are the building blocks
of a sustainable future.

U. S. STEEL ESG REPORT 2022
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2022 by the
Numbers?®

25B 22,740 22.4M

Net earnings Employees worldwide

24 14,487
8,253

At USSK in Kosice, Slovakia

Grades of flat-rolled steel currently
developed, commercialized and ready for
manufacturing and shipping to customers

22,000+

Hours volunteered by employees worldwide

0.05

Average OSHA Days Away from Work rate

3 As of December 31, 2022

Net tons of annual raw steel production capability

13.2M

North American Flat-Rolled

3.3M

Mini Mill

5.0M

USSK in Kosice, Slovakia

0.9M

Tubular

U. S. STEEL ESG REPORT 2022
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Facilities and
Locations?

Map shows global operations locations
as well as joint venture locations.®

Flat-Rolled Segment

© coryworks USS-UPI, LLC

e Great Lakes Works PRO-TEC Coating Company

Mon Valley Works Double G Coatings Company

Granite City Works Worthington Specialty Processing®

Fairfield Sheet

o
o
o
0 Minntac
7
7

Chrome Deposit®

®
000000

Automotive Center
Keetac

Hibbing Taconite

4 As of December 31, 2022
®In 2022, Worthington Specialty Processing sold its remaining manufacturing facilities.
& Chrome Deposit locations are near major steel mills and are not all reflected on the map above.

Tubular Segment

G Fairfield Tubular
@ Lorain Tubular
@ Offshore Operations Houston
Q Lone Star Tubular
@ Q Wheeling Machine Products

@ Patriot Premium Threading Services

Administrative and Research

e Corporate Headquarters

e Research and Technology Center

@ U. S. Steel Tubular Products Innovation
@ USSK Research

USSK Segment

@ U. S. Steel KosSice

Mini Mill Segment

@ Big River Steel and a new plant
under construction

U. S. STEEL ESG REPORT 2022




DISCLOSURES

ESG INNOVATION SUPPLY CHAIN PEOPLE ENVIRONMENT

INTRODUCTION

HOME

INTRODUCTION

How We
Make Steel

Iron Ore Pellet Plant

Coal Coke Plant

Basic Oxygen Secondary
Furnace Steelmaking
(BOF) A\
AN

Continuous
Casting

2

Thick/Thin Slabs

T

Billets/Blooms

Blast Furnace (BF)

AN

Limestone

=
(=}
a@%%@
Scrap ~
(recycled steel) 252
22222
Pig Iron/HBI

Integrated Mills and Mini Mills

U.S. Steel uses two different processes for making steel: integrated
and mini mill. The integrated process relies on blast furnaces and
basic oxygen furnaces while the mini mill process uses electric
arc furnaces (EAFs). Each process uses different materials and
energy sources, generating varying levels of greenhouse gas
(GHG) emissions.

Our integrated steelmaking process uses iron ore, coke (a
purified form of coal) and some recycled steel. Iron ore is
reduced and melted in the blast furnace to form liquid iron, using
coke as the reductant and primary source of heat. The liquid

Electric Arc Furnace
(EAF)

iron is either solidified as pig iron or converted to steel, along
with steel scrap (recycled steel), in the basic oxygen furnace.
These outputs are modified by alloying and other secondary
processes. After continuous casting into slabs, the steel is then
hot rolled into coils that can be further processed into other cold
rolled and/or coated sheet products.

Our mini mill steelmaking process uses an EAF to melt scrap
steel and scrap substitutes, including pig iron and hot briquetted
iron. Additives such as alloys are used to achieve desired
product characteristics and specifications. The liquid steel is

Definition of Terms

Blast furnace
A vertical shaft furnace used for smelting iron from
iron ore

Coke

A purified form of coal consumed in blast furnaces
to reduce iron ore pellets or other iron-bearing
materials to liquid iron (hot metal)

Direct Reduced Iron (DRI)

An ironmaking process and the product of that
process that uses gas to chemically reduce iron ore
without going through a melting process

Hot Briquetted Iron (HBI)
A type of DRI where after production the DRI is
compacted into a briquette while hot

Integrated steelmaking

A process for making steel that uses a blast furnace
to produce liquid iron, which is converted to liquid
steel in a basic oxygen furnace

Mini mill
A steelmaking plant that uses an EAF to melt steel
scrap and scrap substitutes

then either cast into a coil for further processing into flat-rolled
sheet products or cast into a round for further processing into
seamless tubular products.

U. S. Steel works hard to minimize the impacts of our steelmaking
processes. Our company is developing capabilities to produce
steel with lower GHG emissions that meets all the performance
standards of our existing steel grades. Read more about our
greener steels in Product Innovation, page 29.

U. S. STEEL ESG REPORT 2022
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Why Steel is
Essential to Our Past,

Present and Future

Steel is one of the world’s most widely
used metals.

Bridges, rail lines and skyscrapers depend on its strength to span
rivers, connect cities and reach record-setting heights. Yet, these
essential structures aren’t the only way steel touches our lives.
Steel supports our future, as an integral part of the technologies
needed to transition to a lower-GHG-emissions environment.

To get to net-zero by 2050, our society must actively adopt
renewable energy sources; electrify heating and cooling
equipment, appliances and automobiles; and create cleaner
fuels. Most of the core technologies that reduce GHG emissions
across different industries require steel. These technologies
include wind turbines, solar array foundations and transformers
used in electrification and electric vehicle motors. Without steel,
reaching net-zero will not be possible.

Today’s steel is just as strong and durable as ever, but the
processes to make it have undergone rapid technological
advances over the past century. While U. S. Steel continues
to manufacture some steel grades the same way it has for
decades, our processing today is powered by computers and
advanced process modeling, including predictive analytics and
artificial intelligence.

We have also adopted technologies such as the mini mill,
which can produce nearly all of the products in our line. Its
core advantage is being able to manufacture steel using up
to 90% recycled (scrap) steel, versus the integrated route
which only uses 20-25% recycled scrap. In fact, steel is the
world’s most recycled material, with about 630 million tons
recycled annually.’

No matter how many times steel is recycled and remelted into a
new product, it maintains its inherent material properties. Many

7 https://worldsteel.org/about-steel/steel-facts/

steelmaking byproducts are recycled or repurposed into road
aggregate materials, chemicals or process heat and energy.

Different types of steel serve different functions. Advanced
High-Strength Steels (AHSS) provide an optimized blend of
high strength and high formability to build stronger and lighter-
weight passenger vehicles, railcars and heavy trucks. They also
provide safer and lighter passenger compartments (roll cages)
for recreational vehicles and heavy machinery.

Non-grain-oriented electrical steels are used in motors,
including those for electric vehicles. They are specialized steels
with high alloy content and ultra-low carbon levels that optimize
electrical properties. This ensures similar magnetic properties
in all directions as motors rotate. Grain-oriented electrical steels
have different compositions and processing requirements and
are primarily used in electric transformers.

Tin-plated steel is used in cans for food products, which
increases the resilience of the food supply chain. Cans are
highly effective for sealing and preserving food without
refrigeration during shipping and provide years of storage
thereby extending the shelf life of food. After use, they can
be recycled and reused repeatedly without any loss of
performance. The recycling of a single steel can saves an
amount of energy equal to what a 10-watt LED light bulb
consumes in 24 hours.®BU. S. Steel is the largest producer of
tin-plated steel in the United States.

Steel also plays a role in addressing water scarcity. Corrugated
steel tanks are essential to rainwater harvesting systems that
help ensure access to clean, safe water for people living in
extremely dry areas facing water risks.

In 2022, 1.88 billion tonnes of crude steel were produced
globally,® accounting for about 8% of global GHG emissions."
Steel industry experts recognize that reducing the amount
of fossil fuels to produce steel is crucial to combating climate
change, and U. S. Steel is actively working on ways to lessen
steel manufacturing’s environmental footprint.

8 https://www.steel.org/wp-content/uploads/2020/09/Steel-Sustains-in-Recyclability-Fact-Sheet.pdf

° https://worldsteel.org/media-centre/press-releases/2023/december-2022-crude-steel-production-and-2022-global-totals/

10 https://worldsteel.org/wp-content/uploads/Climate-policy-paper-2021.pdf
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Why Steel is Essential to Our Past,
Present and Future (cont.)

Over the past century, steel's qualities and production
methods have become far more sustainable:"

" https://worldsteel.org/about-steel/steel-facts/

2 https://worldsteel.org/about-steel/steel-industry-facts/
steel-core-green-economy/

'3 https://worldsteel.org/media-centre/blog/2020/

climate-steel-industry-water-scarcity/
" https://worldsteel.org/steel-topics/raw-materials/

5 i

Advancing circularity

As a continuously recyclable material, steelis an integral part of the
circular economy. It also provides durable, long-lasting strength
that supports reuse, thus helping build a zero-waste future.

Lightweight strength

New and better ways of making modern steel are invented
every year. AHSS is critical to increasing the fuel efficiency of
automobiles and to reducing emissions. In 1937, 83,000 tons of
steel were used to build the Golden Gate Bridge. Today, only
half of that amount would be required to build a bridge of equal
size and strength.

:f‘.‘ -L_!.'ll:_.h'.hqn_-n'-\,_"h- ST

Manufacturing flexibility

Components may be cold stamped or hot formed into intricate
shapes and structures, and the steel can be joined by many
techniques, including welding and brazing, gluing and even lock
seaming. This flexibility enables benefits such as cost savings,
accelerated speed to market, and improved versatility.

Preserving water

Around 90% of water used in the steel industry is cleaned,
cooled and returned to its source.” Most of the loss is due to
evaporation. The water returned to rivers and other sources is
often cleaner than when it was extracted.”

o
F all

.LII

Saving energy
The energy used to produce a ton of steel has been reduced
by around 60% in the last 50 years."

Reducing CO,

Emissions levels from producing steel have dropped from more
than 2 tons of CO, per ton of steel produced (integrated) to less
than half a ton of CO, per ton of steel produced (mini mill) when
considering Scope 1 and Scope 2 emission sources. In the
future, these amounts could fall even more by using hydrogen
fuel as an energy source.

U, S STEEL ESG REPORT 2022
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The Circularity
of U. S. Steel

Steel Mill
(BF/BOF+EAF)

e

All Steel Uses

/iN

Road aggregate,
fertilizer, cement

o=
00— ©

Cement

.Al r .|

Use in wastewater
treatment
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Message From
Our President

and CEO

“At U. S. Steel, we are
creating among the
most modern steel mills
in North America, which
produce our verdeX®
line of steel product.”

Dear U. S. Steel Stakeholders:

Here at U. S. Steel, we know it in our bones: steelmaking must
be more sustainable.

That’s because steel is integral to human society, as it has been
since the Bronze Age — and will remain so for the foreseeable
future. When you've ridden in a car, biked across a bridge,
bought canned vegetables, or flipped on a light switch, you've
interacted with steel. Not only is steel the essential material
today, as it has been for generations, it is essential to our future
as we collectively tackle climate change. Our society cannot
exist without steel, and indeed, a greener economy requires
steel — for electric vehicle motors, windmills and solar fields in
addition to the many existing uses of the most recycled material
on earth. Because steel remains essential to modern life, the
steel industry must reduce emissions in meaningful ways to
create a cleaner and healthier planet that is best for everyone.

That’s why U. S. Steel was the first American steel company
to declare our intention to achieve net-zero greenhouse gas
emissions by 2050.

U. S. Steel is committed to ethics and responsibility —
and that extends beyond our ambitious greenhouse gas
reduction initiatives.

Indeed, asyou willsee inthe following report, U. S. Steelis executing
our Best for All® strategy with a particular focus on achieving major
environmental, social and governance (ESG) goals.

In 2022, our companytookimportantactionsto ensure ourfacilities
remain economic engines that best support our employees,
best serve our customers, best enrich our communities and
best reward our stockholders. Strengthened by our ST.E.E.L.
Principles (detailed on page 19), U. S. Steel continues to deliver
profitable, differentiated, sustainable steel solutions that are
best for people — and for the planet.

We live with economic uncertainty, natural disasters, wars and
inflation. Other companies have pulled back on their ESG efforts,
but we have doubled down.

Recognizing that resilience and sustainability go hand in hand,
we've bolstered the strength, sustainability and diversity of our
supply chain. In 2022, we added two new senior executives
who will focus on developing innovative ways of reducing our
carbon footprint, and on sustainably managing our high-quality
iron ore portfolio. The construction of our sustainable second
mini mill at Big River Steel continues, while the existing Big
River Steel mill, which was the first LEED®-certified steel mill in
the entire world, received the first-ever ResponsibleSteel™ site
certification for a North American steel facility after passing an
independent and rigorous audit aligned with the Responsible
Steel Principles. At U. S. Steel, we are creating among the
most modern steel mills in North America, which produce
our verdeX® line of steel product.

We know that none of our work is possible without a team of
extraordinarily committed, ethical and safe employees.
U. S. Steel is a recognized leader in safety in the steel industry,
and in 2022 we reported our safest year on record with our
OSHA Days Away From Work rate at historic lows. Safety has
been the cornerstone of U. S. Steel’s operations for more than
a century — we actually coined the term “Safety First” more than
100 years ago, and safety continues to be one of our critical
materiality factors prioritized in our ESG program. And in recent
years, we've expanded what “safety” means, with an increased
emphasis on psychological safety. Tothatend, in 2022, we made
strong progress on diversity, equity and inclusion, working to make
U. S. Steel a place where all employees feel welcome and can thrive.

Each of our more than 22,000 employees knows that
achieving Best for All® will certainly require the best from all.
We look forward to continuing our ESG journey — and updating
you on our progress.

Thank you.

Sincerely,

PRARA

David B. Burritt
President and Chief Executive Officer

U. S. STEEL ESG REPORT 2022
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Message From
Our CSSO

Dear U. S. Steel Stakeholders:

Whenever I'm asked how important sustainability is to U. S. Steel,
| usually start by pointing to my job title: Chief Strategy and
Sustainability Officer. Our company’s decision to combine
the responsibilities of business strategy with oversight of our
sustainability efforts reflects the powerful insight that what is
good for the planet is also good for business.

This belief is manifested most clearly in our Best for All® strategy,
which is transforming U. S. Steel into a company focused on
delivering profitable, sustainable steel solutions for our people,
communities and planet. We aim to achieve net-zero scope 1and
2 greenhouse gas emissions by 2050, and we continue to make
progress on meeting this and our other ambitious environmental,
social and governance initiatives. With our strategy set, 2022
was all about execution, execution, execution.

U. S. Steel’'s Best for All® strategy is taking shape — literally.
Construction is well along at Big River Steel on our new
non-grain-oriented (NGO) electrical steel line, which will supply
the steel necessary to power a new generation of electric
vehicles. Our InduX™ line of NGO steels is under development
while the completion of the NGO line progresses. So too is work
on our direct reduced (DR)-grade pellet facility at our Minnesota
mines. DR-grade pellets improve the quality and efficiency of
EAFs, as we describe in our Climate Strategy Report.

But the core of our efforts to reduce our carbon footprint is
our investment to double our EAF steelmaking capacity at our
Big River Works complex with the construction of our second
mini mill. Using recycled scrap steel in EAFs, coupled with
renewable and nuclear power for electricity generation, can
make a significant near-term improvement in GHG emissions
intensity. We also continue to seek incremental environmental
efficiencies at our integrated facilities, including through
collaboration with new partners to identify the promising carbon
capture, sequestration and use technologies that could drive
future emission reductions.

For our customers, we know they look to us to deliver sustainable
steel, such as our lower-carbon-footprint steel line, verdeX®. And
as the first U.S. steelmaker to join ResponsibleSteel™, we are
pleased to partner not just with customers but all stakeholders
acrossthe steel value chainto promote sustainable steel solutions.

All of these efforts are building to even bigger things in
2023, as we collaborate with governments, academia, non-
governmental organizations and other companies to drive
innovation in products, processes and business models.
The possibilities of hydrogen hubs spurred by the Bipartisan
Infrastructure Law in combination with the recently passed
Inflation Reduction Act provide meaningful support for our
green transition, and we look forward to working in such
public-private partnerships to get new projects off the ground.
We are also very excited about our investment in Carnegie
Foundry, with its potential to deliver Al, robotics and machine
learning innovations for our and other businesses.

While 2022 was a year of great investment and innovation, it
has always been the people of U. S. Steel that make it a special
company. From taking Ukrainian war refugees into their homes
in Slovakia, to volunteering countless hours with veterans, to
cleaning up our rivers, our colleagues made a daily difference
in the communities where we live and operate. When coupled
with great partners, like the Pittsburgh Steelers and Pittsburgh
Penguins, we have enabled innovative educational programs
in Western Pennsylvania. Our support includes generous sums
to bolster local healthcare institutions in Mississippi County,
Arkansas, home of Big River Steel, renovation of the Braddock
Carnegie Library near our Edgar Thomson Plant, and funding
for new high school facilities serving our Minnesota Mining
Operations community.

In a way, my job is easy. Steel's adaptability and infinite
recyclability make it the ideal material to build safe, modern and
sustainable societies. But in truth, U. S. Steel’s transformation
requires dedication, integrity and innovation — always living by

our S.T.E.E.L. Principles. It is a great privilege to work with so
many exceptional colleagues at U. S. Steel who work so hard
every day to advance our journey to Best for All®. Their stories
can be found in the following report.

Thank you for your interest in U. S. Steel and our work to create
a more sustainable future.

Sincerely,

&) 24540

Richard L. Fruehauf
Chief Strategy and Sustainability Officer

U. S. STEEL ESG REPORT 2022
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—|— Celebrate Innovation

U. S. Steel’s culture of innovation inspires the development of
profitable, sustainable solutions for our customers and drives

positive outcomes for our stakeholders. This pillar includes
material efficiency, energy management and process and
product innovation.

ESG AT U. S. STEEL

Sustainability
Framework

Our Best for All® strategy is leading the way in producing
visionary solutions that benefit our customers and
communities, our people and the planet. Our strategic
investments focus on lowering carbon emissions in

our operations and creating advanced products that
support electrification. We continue to collaborate with
our customers to create leading-edge solutions that
will shape the future.

—|— Environmental Stewardship
U. S. Steel strives to minimize our environmental footprint

by implementing greenhouse gas (GHG) reduction and
air-quality goals while meeting other environmental
standards. We engage with our stakeholders throughout
the year and report on our performance to relevant groups
across our organization.

—|— Empower People

U. S. Steel maximizes the potential of the people we
impact, both internally and outside the organization,
through employee benefits and development,

and community outreach. This pillar includes
community engagement; corporate governance;,
diversity, equity and inclusion; health and safety; and
relationships with unions and talent management.

U. S. STEEL ESG REPORT 2022
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About This Re

port

U. S. Steel’'s 2022 Environmental, Social and Governance (ESG)
Report covers our progress against our sustainability goals. It is
the primary source of annual disclosure on our ESG performance
and should be viewed in conjunction with disclosures in our ESG

Data Hub. Data in this report covers the period from January 1,
2022, to December 31, 2022, unless otherwise indicated.

Reporting on other matters specific to the performance of
U. S. Steel and its subsidiaries can be found in our 2022 Annual
Report 10-K and in our 2023 Proxy Statement. This document
does not incorporate the contents of any website or of any
documents that it cites.

Additional information on climate risks and opportunities can
be found in our Task Force on Climate-Related Financial
Disclosures (TCFD) Report and our Climate Strategy Report.
Our 2023 Diversity, Equity and Inclusion Report contains
further information on our Culture of Caring and employee
representation.

This report covers U. S. Steel’s global operations, defined as
facilities or businesses in which U. S. Steel exercises operational
control. It does not include details concerning joint ventures.

This report has been prepared in accordance with the Global
Reporting Initiative (GRI) Standards. We have also provided
responses to the Sustainability Accounting Standards Board
(SASB) Iron & Steel Producers standard. Please see our GRI
and SASB Indices starting on page 71.

U. S. STEEL ESG REPORT 2022



https://www.ussteel.com/sustainability/esg-data-hub/
https://www.ussteel.com/sustainability/esg-data-hub/
https://www.ussteel.com/documents/40705/43725/2022+Annual+Report.pdf/
https://www.ussteel.com/documents/40705/43725/2022+Annual+Report.pdf/
https://www.ussteel.com/documents/40705/43725/USS_Proxy_ADA.pdf/
http://www.ussteel.com/documents/40705/43725/U.+S.+Steel+2021+TCFD+Report.pdf/
http://www.ussteel.com/documents/40705/43725/U.+S.+Steel+2021+TCFD+Report.pdf/
https://www.ussteel.com/documents/40705/43725/USS+Climate+Strategy+Report+Final.pdf/
https://www.ussteel.com/documents/40705/43725/USS_DEI23.pdf/c8be7f0b-7259-60c3-65fe-0f736af738dc?t=1686061797617
https://www.globalreporting.org/
https://www.globalreporting.org/
https://www.sasb.org/
https://www.sasb.org/
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Ethics and Compliance

U. S. Steel has always demonstrated an unwavering commitment
to doing business ethically, with integrity and in compliance
with applicable laws and regulations. In the early 1900s, our
co-founder and first chairperson, Judge Elbert Gary, developed
what is widely considered to be the first-ever corporate code
of ethics, known as the Gary Principles. Those nine simple
statements emphasizing integrity, fairness and accountability
underlie the S.T.E.E.L. Principles that reflect the essential values
of our business today. In 2023, U. S. Steel was named as one
of the World’s Most Ethical Companies by Ethisphere® for the
second year in a row. Our Board of Directors was also named the
Public Company Board ofthe Year by the National Association of
Corporate Directors® (NACD) Three Rivers Chapter governing
the Pittsburgh area. The NACD empowers more than 23,000
directors to lead with confidence in the boardroom, helping
world-class public, private and nonprofit companies to navigate
an increasingly complex business environment.

S. T. E. E. L. PRINCIPLES

S. — Safety First

1. — Trust and Respect

E. — Environmental Stewardship

E. — Excellence and Accountability
L. — Lawful and Ethical Conduct

Our S.T.E.E.L. Principles are vital for keeping ethics and
compliancetop ofmindinouremployees’ daily businessactivities.
We further reinforce our principles through a comprehensive
ethics and compliance program with support from the Board of
Directors and senior management to ingrain our commitment to
lawful and ethical business conduct. The General Counsel and
Chief Ethics and Compliance Officer administers the program
with oversight and guidance from the Audit Committee.

Our ethics and compliance program is designed and implemented
to focus on the particular compliance risks we face. Importantly,
U. S. Steel operates exclusively in countries with relatively strong
political rights and civil liberties ratings, as detailed in the 2022
Freedom in the World Report from the non-governmental
research institute Freedom House. We do not have mining
operations or mineral reserves—whether proved or
probable—in or near areas of active state-based conflict, per
the Uppsala Conflict Data Program. Likewise, our mining
operations in Minnesota are located on ceded territory away
from any reservations, and our proved and probable mining
reserves in the United States are not located in or near land
occupied by those who self-identify as indigenous.

In light of this footprint, human rights, indigenous rights and
conflict areas are not significant risks for U. S. Steel. Of course,
we continuously adapt and enhance our program to ensure
that all risk areas remain appropriately addressed as our
footprint and operations change over time. We also recognize
the importance of continuous improvement and regularly
benchmark our program against leading compliance practices
and conduct other assessments, such as employee surveys, to
identify ways to further strengthen our culture and enhance our
ethics and compliance program.

U. S. STEEL ESG REPORT 2022



https://www.ussteel.com/about-us/ethics-compliance/
https://freedomhouse.org/report/freedom-world/2022/global-expansion-authoritarian-rule/
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https://ucdp.uu.se/
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Ethics and Compliance (cont.)

“Ethical conduct is
the through-line
that connects every
U. S. Steel employee.
From our mines to our
mills to our corporate
support functions —
and everywhere in
between — we act with
the highest ethical
standards.”

Duane D. Holloway,
Senior Vice President,
General Counsel,

and Chief Ethics and
Compliance Officer

Policies, Training and Communication

U. S. Steel has adopted corporate policies and procedures to
help ensure that the S.T.E.E.L. Principles and our overarching
commitment to responsible business conduct are embedded
throughout the company and our business activities. Through
our annual policy certification process, employees also certify
their ongoing compliance with the Code of Ethical Business
Conduct, our Anti-Corruption and Antitrust Compliance
policies and several other key compliance policies each year,

To help ensure our employees understand the company’s
expectations and all applicable rules, U. S. Steel provides them
with ethics and compliance training applicable to their jobs
each year. Among the topics covered in these courses are our
Code of Ethical Business Conduct, anti-corruption management
system, antitrust compliance and prevention of discrimination
and harassment.

In 2022,100% of U. S. Steel employees and members of our Board
of Directors received Code of Ethical Business Conduct training.

Regular communications also provide reminders about the
company’s expectations, information about key compliance
topics, messages from senior management underscoring the
importance of business integrity and summaries of current
events that demonstrate the need for lawful business practices.
All these efforts strengthen our culture of compliance and
embed the S.T.E.E.L. Principles across our operations.

100%

Of U. S. Steel employees received Code of Ethical
Business Conduct training in the past year

The U. S. Steel Ethics and Safety Line

To further foster a strong ethical culture characterized
by transparency, responsibility and accountability, U. S. Steel
encourages all employees to seek guidance, raise concerns
and report suspected wrongdoing without fear of retaliation.
Employees may do so by contacting their manager, a Human
Resources representative, any member of the Legal Department
or another appropriate company resource. Concerns can also
be raised anonymously through the U. S. Steel Ethics and
Safety Line, which is managed by an outside service provider
and available 24 hours a day, seven days a week. Importantly,
contact information for the Ethics and Safety Line is available
through our website, so external stakeholders, including
members of the public, can also use it to raise concerns related
to our business.

U. S. Steel strictly prohibits retaliation —including termination,
demotion, discipline or harassment—against anyone who
raises a concern in good faith and will take appropriate action
against anyone found to have engaged in such retaliation. We
have adopted Investigation Protocols to ensure that all reports
alleging misconduct are reviewed, escalated if needed and
investigated thoroughly. The Protocols cover every step of the
investigation process in detail, from receiving and assigning
each report to conducting and documenting an appropriate
investigation. Notably, a cross-functional committee reviews
the results of all investigations, including any remedial actions,
before they are closed to further ensure that each report is
handled appropriately.

To promote transparency and the efficacy of the Ethics and
Safety Line, we regularly provide employees information,
including the number and types of reports alleging misconduct
received, the types of actions taken in response to substantiated
allegations and anonymized summaries of select cases. The
Audit Committee receives additional data about new reports
and closed cases quarterly, as well as summaries of significant
allegations and investigations, to help facilitate its oversight of
the ethics and compliance program.

U. S. STEEL ESG REPORT 2022



https://www.ussteel.com/documents/40705/43725/Final-Updated-Code-of-Ethical-Business-Conduct.pdf/a8a27f09-9e7d-ce4d-def9-88b8f6b58e2a?t=1681246696470
https://www.ussteel.com/documents/40705/43725/Final-Updated-Code-of-Ethical-Business-Conduct.pdf/a8a27f09-9e7d-ce4d-def9-88b8f6b58e2a?t=1681246696470
https://www.ussteel.com/documents/40705/43734/Anti-Corruption.pdf/642bf823-6fa1-a75e-9332-bf5a0fda7840?t=1622748848216
https://secure.ethicspoint.com/domain/media/en/gui/32448/index.html
https://secure.ethicspoint.com/domain/media/en/gui/32448/index.html
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Ethics and Safety Line

Report Intake ©

O
U

Review and Assignment

Investigation ©

Case Closure o

Reporting Out ©

Reporter contacts Ethics and Safety Line (phone/online) or

raises concern to an internal resource that enters report
into case management system

Immediate safety issues and threats elevated to Safety & Security

Internal Audit has access to all reports

Legal Department reviews report, acknowledges receipt
and assigns it to appropriate investigator

Significant issues elevated to Audit Committee; regular
updates provided, as necessary

Investigators include trained personnel in Human Resources/
Labor Relations, Safety & Security, Internal Audit and Legal

Investigator conducts appropriate investigation and
prepares written report documenting findings and any
remedial measures

Investigation may include document review, interviews and
other relevant steps

Confidentiality maintained to the extent possible

Cross-functional Case Closure Committee reviews
investigation process, findings and conclusions

Committee consists of Legal, Human Resources, Safety
& Security, Internal Controls and Internal Audit

Investigation closed only if there is consensus by Case
Closure Committee

Reporter advised that investigation is complete, and that
appropriate action has been taken, if applicable

Employees receive overview of Ethics and Safety Line
activity and sample cases

Audit Committee receives detailed quarterly reports:
Updates regarding significant reports and investigations

Data and trends on new reports (by location,
issue, anonymity of reporter)

Data and trends on closed cases (remedial
actions, substantiation rates)

Ethics and Compliance
Resources:

The U. S. Steel Code of Ethical Business
Conduct

Corporate Policies:

Human Rights and Indigenous Rights Policy
Sexual and Discriminatory Harassment Policy
Gifts and Entertainment Policy

Anti-Corruption Policy

Conflicts of Interest Policy

Safety and Industrial Hygiene Policy
Climate Change Policy

Environmental Management Policy
Equal Employment Opportunity Policy
Political Contributions Policy
Sustainable Procurement Policy
Supplier Code of Conduct

U. S. Steel has earned accolades for its
implementation of a world-class ethics

and compliance program. Most recently,
Ethisphere recognized U. S. Steel as

one of the 2023 World’s Most Ethical
Companies®.® This is the second consecutive
year that we have received this honor, and
we were once again the only integrated steel
producer among this year’s 135 honorees.

5 “World’s Most Ethical Companies” and “Ethisphere” names and marks are
registered trademarks of Ethisphere LLC.

U. S. STEEL ESG REPORT 2022



https://www.ussteel.com/documents/40705/43725/Final-Updated-Code-of-Ethical-Business-Conduct.pdf/
https://www.ussteel.com/documents/40705/43725/Final-Updated-Code-of-Ethical-Business-Conduct.pdf/
https://www.ussteel.com/documents/40705/43734/Human+Rights+and+Indigenous+Rights+Policy.pdf/
https://www.ussteel.com/documents/40705/43734/Sexual+and+Discriminatory+Harassment+Policy.pdf/
https://www.ussteel.com/documents/40705/43734/Gifts+and+Entertainment.pdf/
https://www.ussteel.com/documents/40705/43734/Anti-Corruption.pdf/
https://www.ussteel.com/documents/40705/43734/Conflicts+of+Interest.pdf/
https://www.ussteel.com/documents/40705/43734/Safety+and+Industrial+Hygiene+Policy.pdf/5401da0c-5d55-bcea-e5c0-573e499d5b28?t=1642430071992
https://www.ussteel.com/documents/40705/43734/Climate+Change+Policy.pdf/
https://www.ussteel.com/documents/40705/43734/Environmental+Management+Policy.pdf/
https://www.ussteel.com/documents/40705/43734/Equal+Employment+Opportunity+policy.pdf/
https://www.ussteel.com/documents/40705/43734/Political+Contributions.pdf/
https://www.ussteel.com/documents/40705/43734/Sustainable+Procurement+Policy.pdf/
https://www.ussteel.com/documents/40705/43734/U.+S.+Steel+Supplier+Code+of+Conduct.pdf/
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Ethics and Compliance (cont.)

Business Partners

Beyond our employees, we expect our business partners
to share our values and act in accordance with the ST.EE.L.
Principles. Our standard contractual terms and conditions,
Supplier Code of Conduct and Anti-Corruption Guidelines for
Third Parties detail our expectations and impart our values and
policy commitments to our business partners.

The Supplier Code of Conduct, which is published on
our website and distributed to suppliers, establishes our
requirements for ethical and lawful business practices, human
rights and working conditions and environmental stewardship
throughout the supply chain. Suppliers must implement an
appropriate ethics and compliance program and cascade
our standards to any parties they use to support U. S. Steel’s
business, such as subcontractors.

We require our suppliers to maintain documentation
demonstrating their compliance with our standards, provide
such documentation to us upon request and honor our
requests to formally audit them, which we have done in the past.
Suppliers must also promptly inform U. S. Steel of any violations
or suspected violations of the Supplier Code of Conduct. They
may anonymously raise ethics and compliance concerns related
to U. S. Steel through the U. S. Steel Ethics and Safety Line, as
noted above. A supplier’s failure to comply with our standards
or promptly take appropriate corrective action to remediate
violations may jeopardize its relationship with U. S. Steel.

In addition to communicating our expectations, we actively
vet and monitor our business partners to identify and address
any issues. We screen them against lists of sanctioned and
denied parties and conduct additional reviews of higher-
risk counterparties to identify, among other things, any past
misconduct or other compliance-related risks, such as alleged
corruption or human rights abuses. Additional efforts to
prevent slavery and human trafficking in our supply chain are
detailed in the Human Rights and Indigenous Rights Policy
and California Transparency in Supply Chains Act of 2010
Disclosures posted on our website. We also regularly ask our
supply chain partners for country-of-origin information to verify
that certain goods are not sourced from sanctioned parties and
that any conflict minerals used in our products are not sourced
from the Democratic Republic of Congo or its adjoining
countries. Allthese steps help ensure that our business partners
act in accordance with our S.T.E.E.L. Principles and the laws that
apply to our business.

U. S. STEEL ESG REPORT 2022



https://www.ussteel.com/doing-business-with-u.-s.-steel/
https://www.ussteel.com/documents/40705/43734/U.+S.+Steel+Supplier+Code+of+Conduct.pdf/
https://www.ussteel.com/documents/40705/43734/Human+Rights+and+Indigenous+Rights+Policy.pdf/
https://www.ussteel.com/documents/40705/366796/Cal_%2BTransparency%2Bin%2BSupply%2BChains%2BAct%2BDisclosures.pdf/3ad50237-e76e-d9f7-b174-921ed245071b?t=1624982021275/
https://www.ussteel.com/documents/40705/366796/Cal_%2BTransparency%2Bin%2BSupply%2BChains%2BAct%2BDisclosures.pdf/3ad50237-e76e-d9f7-b174-921ed245071b?t=1624982021275/
https://www.ussteel.com/documents/40705/71626/USS+Conflict+Minerals+Statement.pdf/
https://www.ussteel.com/documents/40705/71626/USS+Conflict+Minerals+Statement.pdf/
https://www.ussteel.com/documents/40705/71626/USS+Conflict+Minerals+Statement.pdf/
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Corporate Governance

U. S. Steel is committed to maintaining the highest standards of
corporate governance and ethical conduct, which we believe
are essential for sustained success and long-term stockholder
value. We have a long history of a continuing focus on
corporate governance, embraced by our Board of Directors (the
Board), executive leadership and all employees. For our company,
transparency and sound corporate governance are essential to
everything we do. U. S. Steel was the first company to hold an
annual meeting of the stockholders and to publish an annual report.

We believe that a foundation of good corporate governance
promotes the long-term interests of all our stakeholders:
stockholders, customers, employees, suppliersand communities.
It strengthens Board and management accountability and helps
build public trust in the company. Our corporate governance
program is described in detail in our 2023 Proxy Statement,
available on our website.

The Board monitors and guides the company’s ESG practices,
reporting metrics and performance; retains overall oversight of
sustainability, risk and strategic direction; and has delegated
specific oversight responsibilities to each of the three standing
committees described on the next page.

Key governance highlights include:

Annual election of directors

12 of our 13 directors are independent, including
the Board Chair

Independent Audit, Compensation & Organization and
Corporate Governance & Sustainability Committees

Regular executive sessions of independent directors

Robust risk oversight of strategic objectives, risk
management and Environmental, Social and Governance
(ESG) by full Board and committees

Annual Board and committee self-evaluations

Executive compensation driven by pay-for-performance
philosophy

Active Board refreshment approach to ensure Board
composition aligns with corporate strategy and reflects
diversity of backgrounds, skills and experience

Proxy access fully consistent with market standards

Stock ownership and holding guidelines for directors and
executive officers

A robust Code of Ethical Business Conduct that is based on
the Company’s S.T.E.E.L. Principles

Annual stockholder engagement
Best-in-class compliance commitment

Regular review of Chief Executive Officer (CEO) and senior
management succession planning

Ability of our Board and its committees, at their sole
discretion, to hire independent advisors, including counsel,
at the Company’s expense

U. S. STEEL ESG REPORT 2022
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Corporate Governance (cont.)

The Three Standing Board Committees

The Corporate Governance and Sustainability Committee:

+ Retains oversight of the Sustainability program generally
and the risks associated with achieving certain
sustainability-related measures;

+ Considers risks associated with legislative, regulatory and
public policy issues affecting the company’s operations;

+ Maintains corporate governance guidelines and procedures
designed to ensure compliance with all applicable legal and
regulatory requirements, governance standards and the
S.T.E.E.L. Principles;

+ Reviews sustainability as a standing agenda item, including
reports and discussions on sustainability strategic priorities,
implementation of the GHG emissions intensity reduction
target and the use of reporting and disclosure frameworks;
and

+ Makes recommendations to the Board and monitors
compliance with the company’s programs and practices
regarding government relations, political contributions and
corporate philanthropy.

The Compensation and Organization Committee:
+ Oversees executive compensation and performance-based
components; and

+ Reviews and discusses with management the company’s
human capital management strategies, including in
the areas of diversity, equity and inclusion, culture and
employee engagement and pay equity.

The Audit Committee:
+ QOversees U. S. Steel’s enterprise risk management program
and reporting compliance;

+ Receives reports from the company's Chief Risk Officer
on how enterprise risk is being addressed, mitigated and
managed across the company, including sustainability
considerations that influence market, operational,
reputational and political risks within the Enterprise Risk
Management (ERM) program; and

+ Ensures that our risk management processes are
functioning properly and effectively.

Board Composition and Diversity

The Board seeks candidates with experience and abilities
relevant to serving as a director of the company and who will
represent the best interests of stockholders, not any specific
interest group or constituency. When making nomination
recommendations to the Board, the Corporate Governance and
Sustainability Committee evaluates the qualifications of each
director candidate in accordance with the criteria described in
the director qualification standards section of our Corporate
Governance Principles. These criteria include a high level of
integrity and sound business judgment as well as diversity. The
Board values inclusion and diversity and emphasizes diversity
in its Board recruiting efforts. As of June 1, 2023, 38% of our
directors self-identified as diverse in terms of gender or ethnicity.

U. S. STEEL ESG REPORT 2022
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Corporate Governance (cont.)

Sustainability Oversight at U. S. Steel

Board of Directors

Corporate

Governance and

Chief Strategy and
Sustainability Officer

ESG
Disclosures
Committee

Sustainability
Committee

Executive Sustainability
Committee

Corporate
Sustainability

Sustainability
Task Forces

In addition, we have an Executive Sustainability Committee,
which is composed of C-Suite executives and other leaders
and meets quarterly. The members oversee segments of our
business relevant to ESG, including Sustainability, Strategy,
Finance/Risk,  Environmental  Affairs, = Compliance/Legal,
Procurement, Operations, Corporate Governance, Government
Affairs, Human Resources, and Communications/Public Affairs.
This committee is responsible for setting and communicating
sustainability metrics, goals and performance, as well as
coordinating internal and external sustainability-related
communications such as the annual ESG Report, TCFD Report
and Climate Strategy Report. Moreover, we have set up subject-
specific task forces that work on goal implementation and other
sustainability initiatives.

Risk Survey

Each year, U. S. Steel conducts a risk survey for managers
to weigh in on the perceived impact, likelihood and velocity
of key risks. Survey results form the basis for our annual risk
prioritization. In 2022, 68 managers across the organization
ranked critical risks.

We are currently tracking 23 critical risks, divided into two
tiers. Safety and environmental risks are always in the top tier,
given their overriding significance to our business. Owners are
assigned to all risks to ensure accountability, and they prepare
action plans for all top-tier risks.

Climate Risk

In 2021, we conducted two workshops to identify potential
climate-related risks and opportunities using the TCFD
framework. We identified which physical and transitional risks
were most likely to impact U. S. Steel and incorporated these
risks into our existing Enterprise Risk Management (ERM) key
risks. This exercise confirmed that our current risk management
process was functioning effectively. We plan on utilizing the
TCFD framework to assess risks and opportunities when/if our
footprint changes or if the framework significantly changes. In
addition, climate risk isincluded in our standard ERMrisk process,
and we developed a risk plan, which is regularly monitored.

See our TCFD Report to learn more about how U. S. Steel
assesses climate risk and opportunities and integrates them
into our strategy, governance and risk management processes.

Political Advocacy

Our Political Contributions Policy mandates compliance
with applicable campaign finance and lobbying laws and
transparency regarding our political spending in the United
States. This includes public disclosure of political contributions
and certain other expenditures, which we have provided
annually on our website since 2015.

U. S. STEEL ESG REPORT 2022
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CELEBRATING INNOVATION

Process Innovation

U. S. Steel is advancing the future of steelmaking with our
innovative processes. As we continuously optimize how we

produce steel, our company brings essential value to our
customers through transformative improvements. We believe
our long-term success depends on our ability to adapt to the
changing needs of our customers and their sustainability goals.

Collaborating With Customers Toward
Shared Success

U. S. Steel works closely with many of our customers to solve
specific design problems in product manufacturing and to
customize solutions to suit their needs. We start by identifying
our customers’ business needs, requirements and obstacles.
Then we develop solutions such as lightweighting, grade
modifications, part redesign, cost savings suggestions, as
well as producing steel with reduced greenhouse gas (GHG)
emissions.

The more our customers learn about how steel’s properties
can be changed, the more they are turning to differentiated
steel products early in the design process and pushing the
boundaries of steel use.”® These collaborations build a high level
of trust resulting in strong, multiyear business relationships.

Read more about these collaborations on pages 32 and 33.

Improving Our Capabilities

Along with adding mini mills to our arsenal, we are focused on
improving the capabilities of all our operating sites to ensure we
can produce as many of our products as possible by both the
integrated and mini mill processes. These efforts will help us as
we continue to work toward our goal to achieve net-zero Scope
1 and 2 GHG emissions by 2050. Our deep understanding of
metallurgy and processing technology paired with more than
a century of understanding our customers’ needs is the key to
creating highly specialized products.

We are also incorporating proprietary automated analytics tools
and monitoring systems to optimize our products and systems.
Advanced analytics have helped us assess product lifespans,
improve our emergency response and reduce our carbon
emissions, supporting values across our S.T.E.E.L. Principles.

“Steel is no longer considered
a commodity; it has become
an integral part of product
design. Our next-generation
technologies help create
innovative steels that are
stronger, lighter and better
for the environment. We
move steel design forward
by creating sustainable steel
solutions our customers want.”

Christian Gianni,
Senior Vice President and
Chief Technology Officer

% https://www.mckinsey.com/business-functions/operations/our-insights/
taking-supplier-collaboration-to-the-next-level
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2022 Highlights
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Developed innovative methods to reduce blast
furnace gas waste at our Granite City Works,
resulting in a reduction in the amount of natural gas
used to make steam

Emulated a process from our integrated facilities in
our mini mill process that expands the range of steel
grades we can produce at our Big River Steel (BRS)
facility with a lower carbon footprint. Prior to this, we
could produce these steel grades only through the
integrated process

Capitalized on the synergies between BRS and
other U. S. Steel flat-rolled segment cold-roll motor
lamination production capability by concentrating
this product offering out of BRS

Combined electrical steel production knowledge
from our BRS and U. S. Steel Kosice (USSK)
footprints to make, process and pre-qualify
non-grain-oriented (NGO) steel grades in advance of
commissioning our new processing line in Osceola,
Arkansas —expected in Q3 2023. USSK takes hot
roll coils direct from BRS and finishes them on its
NGO process line

+ Increased electric arc furnace (EAF) refractory life by

100% in 2022 at our Fairfield Works facility, resulting
in a decrease in refractory waste and reduced
energy used to dry and heat the EAF. In addition,
the EAF gas burners used to add or supplement
electrical energy were systematically improved to
reduce tap times and gas consumption

Prioritized shipment of products from trucking to

rail at our Fairfield Tubular Operations, resulting in
reduced CO, emissions. Collaboration with core

U. S. Steel distribution partners was key to improving
supply chain visibility from production through
finished inventory, and to coordinating efficient
unloading of railcars at destinations

Formed a technical partnership with Sooner Pipe
LLC to implement bar-coded identification in place
of American Petroleum Institute-required stencil
information. The first trial shipment from our Fairfield
Tubular Operations was highly successful, allowing
for better pipe tracking and data capture at the
customer facility

Implemented a system solution for sample-less
certification of steel strip mechanical properties at
USSK, resulting in the elimination of over 15,000
tests in 2022

\ U S, SHIEERESC REPORTLZ02%
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Product Innovation

Across time, steel has answered society’s needs and bettered
people’s lives. Today is no different, as the world undergoes
essential shifts to meet climate-related goals. Within the clean
energy transition, steel has found its way into the most critical
technologies. It supports and enables the electrification of
vehicles, energy transmission and renewable-energy infrastructure.

At U. S. Steel, we meet our customers’ growing needs for
lighter, stronger, lower-emissions steel with the same tenacity
and adaptability that has long brought our steel solutions to
life. Our customers trust our highly skilled talent and advanced
processes to create products and specialty solutions for their
ongoing and emerging requirements.

Sustainable Advanced High-Strength Steels

Our acquisition of BRS in 2021 enabled us to introduce five new
steel products with a reduced carbon footprint. In 2022, we
increased our portfolio of commercialized low-carbon-footprint
products by 14. We continue to expand our suite of sustainably
made Advanced High-Strength Steels (AHSS).

Greener Steels

Our AHSS products from BRS not only have lower GHG
emissions; they also have superior performance. Our XG3®
steel is stronger and more formable than any other.
U.S. Steel is also investing in a NGO electrical steel line to
meet the growing demand for electric vehicles (EV) and more
efficient motors. In 2022, we announced our new electrical
steel product, InduX™, which will begin production at BRS in the
summer of 2023 with the commissioning of the NGO electrical
steel line. InduX™ electrical steel is a very wide, ultra-thin and
lightweight steel, having all the magnetic properties necessary
for electric vehicles, as well as generators and transformers.
Our verdeX® steel can be produced with 70-80% lower CO,
emissions than traditional, integrated-mill steels and has a
recycled content of up to 90%. As these examples show, these
greener steels are essential to a lower-carbon future.
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“Sustainable finance tools
. like green bonds are
. helping to power
~ ' U.S. Steel’s transformation.
| We are thrilled to partner
with stakeholders who
share our interest in
making steelmaking
more sustainable.”

Jessica T. Graziano, Senior Vice
President and Chief Financial
Officer
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SUPPLY CHAIN

INNOVATION

MADE IN AMERICA

U.S. STEEL

INTRODUCTION

2022 Highlights

Developed 14 new automotive products at BRS that
received qualification acceptance from five strategic
automotive original equipment manufacturers. Five of the
14 are low-carbon-emission AHSS products

Broke ground in Osceola, Arkansas, to construct a second
optimized steel production facility that will feature two
EAFs. The $3 billion project is expected to be completed
and fully operational by 2024. $290 million of green
bonds were issued with the Arkansas Development
Finance Authority to finance this construction. The

green bond reflects a commitment on our part to use

at least 65% recycled scrap material as an input into

our steelmaking process. We expect our new mini

mill to use nearly 2 million tons of scrap annually

Produced the first batch of pig iron months ahead
of schedule at the Gary Works Pig Iron Caster in
Gary, Indiana. The $60 million caster is expected to
produce up to 500,000 tons of pig iron annually to
feed U. S. Steel’s EAFs once fully operational

Broke ground at Keetac, one of our Minnesota Ore
Operations sites, to construct a new direct reduced-grade
pellet production facility, a $150 million investment. The
project is slated for completion by late 2023, with the first
pellets produced in 2024

Continued construction of a state-of-the-art NGO electrical
steel finishing line that will primarily support electric vehicle

production at BRS in Osceola, Arkansas, and is expected to

be completed by Q3 2023

Supplied AHSS to aid automobile industry lightweighting

2022 Commitment—Achieved

Developed and commercialized low-carbon steel products
and AHSS for our current and future customers; 14 new
products have been produced and commercialized, five of
them AHSS.

Looking Ahead

We are continuously exploring what steel
can do. And we are actively developing
and commercializing differentiated grades
of low-carbon-emission and high-recycled-

content steels that can help customers
reduce emissions in their value chain. The
construction of our second mini mill facility is
an important next step in expanding our low-
carbon-footprint steel product portfolio.

U. S. STEEL ESG REPORT 2022
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Innovation Story

Strategic Advances with Direct Reduced
(DR)-grade Pellets

In Q3 2022, we broke ground at our Keetac mine in Minnesota,

establishing our first DR-grade pellet facility, a $150 million
investment to expand our product line. DR-grade pellets supply

a key input for the feedstocks used in lower-emissions EAFs.

We expect to produce our first DR-grade pellets in 2024.

“Our investment at Keetac is a commitment to the future of
American steel,” said U. S. Steel, President and Chief Executive
Officer, David B. Burritt, at a groundbreaking event for the facility
in October. Our leadership team and employees were humbled
to be joined by Minnesota Governor Tim Walz, who also
emphasized the importance of a diverse Minnesota economy.

Because DR-grade pellets have lower levels of impurities such
as silica than pellets used in blast furnace feedstock, they
require less processing. They also have a higher iron content, so
they can be converted to direct reduced iron or hot briquetted
iron, two types of feedstocks used in EAFs. Currently, our EAFs
produce steel with an estimated 70-80% less GHG emissions

than integrated or blast furnace/basic oxygen furnace steel mills.

Our new DR-grade pellet facility is a step towards self-sufficiency

for our EAF steelmaking supply chain and will enable a U.S.-

based EAF supply chain that can meet growing demand. For
U. S. Steel, it will support expansion of EAF capabilities, which
began through our acquisition of Big River Steel, our Fairfield
Works Tubular EAF and our construction of two new EAFs in
Osceola, Arkansas. We plan to have five operational EAFs by
2024. Along with DR-grade pellets, we've started making pig
iron at our Gary Works facility.

Producing DR-grade pellets also supports our low-cost iron
ore competitive advantage. First, the pellets will be made from
ore supplied by our own Keetac mine located on Minnesota’s
ore-rich  Mesabi range. Second, the investment gives us

“Our investment at Keetac is
a commitment to the future of
American steel.”

David B. Burritt, President and
Chief Executive Officer

flexibility to shift production between DR-grade
pellets and our existing blast furnace pellet
production capabilities. This enables us to
operate continuously during cyclical downturns,
supporting our Best for All® strategy.

Simultaneously, making our own DR-grade
pellets has a positive impact on our workforce.
The investment supports 250 new temporary
jobs and it is expected to expand the full-time
workforce by about 10% once the facility is complete. Our Minnesota
mines have been supplying iron ore to steel mills since before World War
ll. These expanded production capabilities support essential job security,
and job creation, into the future for next-generation steelmaking.

Furthermore, DR-grade pellets are one of many innovations that
ultimately could be expanded to help us meet our carbon reduction
goals. It coincides with a range of supportive product and process
advances that promote improved energy efficiency, which include:

|||||

+ Purchasing two electric rope shovels and rebuilding six other electric shovels
to extend their lives, allowing the retirement of diesel-powered shovels;

+ Piloting a high-pressure grinding roll technology and advanced analytics to
reduce energy usage in our Minntac concentrator;

+ Modeling in our blast furnaces processes to assess operational stability, cost and
energy efficiency and to optimize energy use. Using sensors, we can minimize
the use of carbon-intense materials such as coke, pulverized coal and natural gas
injection; and

+ Pursuing ongoing mining efficiency by reducing our fleet size and sidelining large
mobile equipment. This brings the added benefit of cost savings from lower fuel use.
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Customer
Collaboration Story

Seizing Climate-Related Opportunities

The need for countries and companies to be on a path to net-zero
GHG emissions presents new opportunities for steelmakers.
As an essential manufacturing material, steel supports the
decarbonization of electric power generation, transport vehicles
and residential and commercial buildings. These sectors are
currently responsible for U.S. GHG emissions of 27%, 25% and
13%, respectively.”

In 2022, U. S. Steel established new customer relationships
across diverse industries which support the transition to a lower-
carbon economy. Several of these customers’ products support
lower end-user emissions across their value chains.

90%

Of recycled steel content is used in EAFs to
produce verdeX®

70-80%

Lower manufacturing Scope 1and 2 GHG
emissions than traditional integrated
steelmaking methods

Trane Technologies

Trane Technologies, a global climate innovator focused
on efficient and sustainable climate solutions for buildings,
homes and transportation, was first in its industry to announce
purchase agreements for low-carbon-footprint steel — used in
U.S. manufacturing operations to build Trane® high-efficiency
heat pumps and air conditioners for homes, and thermal
management systems for commercial buildings such as schools
and data centers.

Trane has pledged to procure, specify or stock 50% net-zero
steel by 2030 and 100% net-zero steel by 2050, as a member
of SteelZero, an industry coalition aiming to accelerate the
decarbonization of steel.®

Trane Technologies will use our verdeX® steel in its U.S-
produced commercial rooftop HVAC systems. verdeX® is
produced in electric arc furnaces (EAFs) with up to 90% recycled
steel content. The result is a steel product that can be recycled
forever and has a smaller carbon footprint—up to 70-80%
lower manufacturing GHG emissions than traditional integrated
steelmaking methods.

U. S. Steel is laying the foundation to achieve carbon intensity
reductions by lowering our Scope 2 emissions through
increased renewable-energy consumption at the BRS plant in
Osceola, Arkansas, where verdeX® is melted.

7 https://www.epa.gov/ghgemissions/sources-greenhouse-gas-emissions

'® https://investors.tranetechnologies.com/news-and-events/news-releases/news-
release-details/2022/Trane-Technologies-Reduces-Carbon-Impact-of-HVAC-
in-Homes-and-Buildings-Through-Low-Carbon-Steel/default.aspx
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Customer Collaboration Story (cont.)

Non-Grain-Oriented Electrical Steel

Construction is nearly complete at our BRS plant of a state-
of-the-art, NGO electrical steel finishing line. The thinner and
wider NGO line is projected to produce 200,000 tons per
year, with the first coil expected in Q3 2023. NGO electrical
steel is essential to produce battery electric vehicles and
also increases the range of the electric vehicles — sales
of which are expected to climb to 23% of all passenger
vehicles sold globally by 2025, compared with less than 10%
in 2021.°

23%

Projected global sales percentage for battery
electric vehicles in 2025

Automotive Solutions

Automotive customers have stringent Production Part Approval
Process standards that require steel solutions that can pass a
variety of material qualification tests including manufacturability
requirements. When we combine verdeX® steel with our suite of
high-quality finishing assets like those at our PRO-TEC Coating
Company joint venture, our automotive customers benefit from
industry-standard strength and lower GHG emissions.

In 2022, U. S. Steel entered into discussions with General
Motors (GM) to supply verdeX® steel, resulting in an agreement
to provide verdeX® for use in GM’s new vehicles.?°

In Q3 2022, BMW Group announced its aim to reduce the
CO, footprint of its steel supply chain by sourcing steel from a
select global network of suppliers in the U.S., European Union
and China. In that regard, BMW Group chose, amongst others,
U.S. Steel’s Big River Steel as one of its suppliers for low-carbon-
emissions steel, based on a production route with the usage of
renewable electricity.?!

9 BloombergNEF’s Electric Vehicle Outlook 2022. https://about.bnef.com/electric-vehicle-outlook/

20 https://investors.ussteel.com/news/news-details/2023/U.-S.-Steel-Announces-Supply-Agreement-with-General-Motors-for-U.S.-Sourced-Sustainable-verdeX-Steel/default.aspx

2! https://www.press.bmwgroup.com/global/article/detail/ TO405678EN/bmw-group-secures-co2-reduced-steel-for-global-production-network?language=en
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Customer Collaboration Story (cont.)

LEED-Certified Building Construction

Our BRS facility was the first Leadership in Energy and
Environmental Design (LEED®)-certified steel plant in the world.
We are collaborating with customers to use our sustainable
steel to develop steel products for use in the construction of our
new facility in Osceola, Arkansas. Receiving this sought-after
recognition from the U.S. Green Building Council demonstrates
the potentialto expand our offerings to meet growing sustainable
construction needs.

Long-Time Customer Relationships

Every day, we work with our customers to understand how
we can help them achieve their sustainability goals. We've
developed strategies to promote collaboration and long-term
partnerships with many of our customers. In 2022, we held
several Chief Executive Officer (CEO) meetings where we
listened to customers’ challenges and opportunities, sharing our
insights with U. S. Steel senior leaders across the globe. We also
formulated joint business plans with customers that defined our
common goals and targets.

Linking Past, Present and Future

At U. S. Steel, we help our customers build a climate-resilient
future by combining the strength of our extensive product
line, and decades’ worth of R&D and advanced steelmaking
capabilities, with the lower-carbon benefits of our verdeX® steel
products. We are guided in this by the vision of our Best for All®
strategy to provide sustainable, visionary steel solutions that
serve customers and communities, people and planet.
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“We’re in the business of
producing the right kind of steel
for our customers, because in
turn they’re going to take that
steel and meet the needs of
our nation.”

Ken Jaycox, Senior Vice President and Chief
Commercial Officer

A' - : i v =
= & ri Ny, i_é,‘-‘ / o —
— e e LN ! i
A S o\ AT
a) i‘fﬁ\""’ . “:&Q,,'Q;;T"'E% &
AN e i Y
N o~ A N

il e =
; ¥

T T Ly T
"‘Emm AT
N — y

- -

4“1 ' ,.‘ﬁ{__. 5 .- ._-“

-'g 4 8.4 i /
v W\ b
. ]

.
" 1 .

S
e
S Vi

b S
B el
It

g

e |

- -, ¥
2 TR -
e

|y

T, S S N

—~ S

T

N

O

o [N

s

Y - —'m", ) bt _i‘!f
. - B sy T W 517
=4 :‘:,_ f' b 5"‘-‘,*..-:‘..— 4
8 ! "!-.‘:‘ !ﬂg!-g'a‘i - L ¥ i f ~—
75 ora e 2R AT -
e & =asydie s Pe
: B > osaylls 7 |
;" i: :_- —j : :-fjl_ r !g ..‘-'%.I
~EENT T A L
S A jl ,f'gii " (ki
= I8 =
s =l Silaye,
e S lNg s 2 (VS
< ‘L& ‘ I‘E 'IT h\ d,{ll:" P
- = ‘\‘h\.‘:q- -l.:’ -_:-I":I | = ﬁ
—i— =3 ] Fdiy' L‘f‘d J :-—I]Ai
%.‘ - “m %g L) E-.‘t |P ¢ ¥ ?
= SO sy 1
. 3 .- b Tl Y -ﬂr
N TSN
e o e I
N =
: ::’Ch i i'j
—, . %i B -%ﬁ
— - 4
= A
s N =
- !.r
T k) ' .
. . . .\v
S
Ll i_"
- 5 . N
2 T
308
- B g
w 15
i‘- _"- r:-‘_ é
: -t
. 3 ‘-":
b
N \

e 3
U. S.“SIE

\_

liL ESG REP@RT&)%2
Ly

34



DISCLOSURES

INNOVATION SUPPLY CHAIN PEOPLE ENVIRONMENT

ESG

INTRODUCTION

HOME

CELEBRATING INNOVATION

Collaborations
and Associations

To advance decarbonization technology in the steel industry,
we partner with energy and technology companies, non-profits
and universities. These collaborations enable us to play a critical
role in the race to decarbonize and support our objective of
achieving net-zero GHG emissions by 2050.
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Allegheny Conference on Community Development Energy
Task Force

Appalachian Energy Future
Association for Iron & Steel Technology

CarbonFree Carbon Capture Memorandum of
Understanding

Carnegie Foundry

Carnegie Mellon University — Center for Iron and
Steelmaking Research

Carnegie Mellon University — Accelerating Low Carbon
Transition in Industry Project Course
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Clean Energy Cooperation Agreement with Equinor US
Holding Inc. and Shell US Gas & Power LLC

Colorado School of Mines—Advanced Steel
Processing & Products Research Center and
Continuous Casting Consortium

Energy Horizons Cross-Sector Collaborative
McMaster University — Steel Research Centre

Missouri University of Science & Technology —Peaslee
Steel Manufacturing Research Center

Net-Zero Steel Initiative
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Purdue University Northwest— Steel Manufacturing
Simulation and Visualization Consortium

ResponsibleSteel™

RMI (Rocky Mountain Institute) Steel Climate-Aligned
Finance Working Group

University of lllinois and Department of Energy Direct Air
Capture Design Study

University of Michigan— Global CO, Initiative at the
University of Michigan College of Engineering

worldsteel Association Sustainability Charter
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Supply Chain

Our Best For All® strategy extends beyond

our operations to improving sustainability
throughout our supply chain. We focus on
resilience, supplier diversity and ongoing
supply chain management to ensure the long-
term success of our business, while minimizing
risks and uncovering opportunities.
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Supply Chain Resilience
and Independence

A resilient and reliable supply chain is essential to our
customer-centric approach of providing steel products that are
innovative and energy- and cost-efficient. Our processes have
helped us overcome multiple recent challenges starting with
the pandemic and followed by supply chain disruptions and
inflationary pressures.

Commodity Risk Scoring System

Our scoring system prioritizes commodity risk occurrences on a scale of one to three for
criticality, impact severity and risk event likelihood. The composite score identifies the
critical risk events to strategically mitigate.

The majority of our supply base is regional, which provides us
with logistical, environmental and economic benefits. Maximizing
a regionally based supply chain enables our suppliers to quickly
service our plants. Furthermore, we are able to leverage national
agreements for cost advantages.

In 2021, we developed a new supply chain risk management
approach to identify, prioritize and mitigate risks and minimize
the potential for disruption. Our swift approval process and
mitigation response enabled us to reduce critical risks in 2022.

U. S. STEEL ESG REPORT 2022
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Supply Chain Resilience

and Independence (cont.)

Commodity Risk Mitigation Strategies

After applying our strategy to identify high-risk commodities, we
immediately developed and applied risk mitigation strategies.

For our initial assessment, we applied mitigation strategies for
the following commodities:

+ Liquid hydrogen used in our processing lines;
+ Tin used for coating;
+ Amine used to separate silica from iron ore;

+ Magnesite in high-purity refractory products; and
+ Magnesium used to desulfurize blast-furnace hot metal.

Key approaches to our mitigation strategies included:

+ Increasing inventories to add a time buffer for supply chain
delays;

+ Diversifying sourcing regions and ports of entry for selected
raw materials, especially in response to extreme weather
events;

+ Updating contracts with suppliers to include Key
Performance Indicators for higher inventory levels and
clear communication, as well as notification requirements
to trigger purchase orders from alternative suppliers when
inventory dropped below certain predetermined levels; and

+ Planning contingencies for force majeure events.

By applying a holistic lens to our mitigation strategies, we
minimized the event likelihood scores for our high-risk
commodities.

Risk Tracking and Monitoring

For specific high-risk events that could halt production, we
developed and implemented a rapid notification process to
alert key stakeholders including the Senior Vice President, Raw
Materials and Sustainable Resources and the Vice President and
Chief Procurement Officer.

Supply Chain Disruptions in Europe

In 2022, the Russian war in Ukraine and the ensuing energy crisis
strained all key steel-consuming sectors in Europe, impacting
our facility in Kosice, Slovakia (USSK). This affected the supply
and demand of steel in several ways. Prices for energy and raw
materials increased, while demand for steel dropped and became
more volatile. USSK implemented a strategic contingency plan to
minimize supply chain disruptions.

e

Initially, the sanctions imposed on the Russian Federation, which
included shipping and trucking transportation and trade in iron,
steel, coal, computer technologies and luxury goods, constrained
the supply of raw materials. The most critically impacted materials
for USSK operations included alloys and iron ore commodities.

However, the USSK procurement team’s contingency plan
successfully preempted critical shortages. By diversifying our
supply sources and enhancing European port relationships, we
secured sufficient stocks of these materials. We also increased
our tracking and monitoring cadence to review risks daily and
take appropriate actions.

2022 Highlights Looking Ahead

Fully expanded and implemented our Supply Chain As our supply chain risk management - w _— _
Risk Identification and Mitigation Framework strategy evolves, we plan to develop a e amsnn

dashboard to improve the visibility of our
Implemented a contingency plan at USSK aimed at risk factors. Our ongoing review of the risk
reducing critical supply chain risks in Europe landscape across our commodities and

supplier relationships is essential to our

Mitigated risks to critical commodity supplies: liquid supplier resilience in 2023 and beyond.
hydrogen, tin, amine, magnesite and magnesium
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Supply Chain Diversity

Our U. S. Steel Supplier Diversity Program supports our vision
to deliver high-quality, value-added products and innovative
solutions that address our customers’ current and future needs.
A diverse supply chain is essential to our commitment to safety,
ethics, customer service and inclusive business practices.

We recognize that diverse suppliers positively impact the economy
and drive inclusiveness in the communities where we operate. We
are committed to continuing to diversify our supply chain to foster
innovation and resilience and enhance strategic value.

2022 Highlights
We set a goal in 2021 of reaching $300 million in

we surpassed that goal by $98.5 million, achieving
nearly 129% of the goal.

our diverse-supplier spending:

Scorecards

higher per-supplier spending

diverse-supplier spending by the end of 2023. In 2022,

Additionally, we executed multiple strategies to increase

Prioritized supplier categories that had a higher number of
diverse suppliers available, higher overall spending and

U. S. Steel's supplier diversity definition aligns with that of the
Federal Small Business Administration to assess minority-owned,
women-owned, LGBTQ-owned, veteran-owned, disabled-owned
and service-disabled veteran-owned businesses, as well as local,
small businesses.

We established our Supplier Diversity Program in 1999 to track
the amounts we spend annually with diverse suppliers. The
program is headed by our Procurement department, which is
responsible for the greatest share of supplier spending across
the company and supports our business operations through cost
savings, working capital and overall sales.

Tracking software

Analyzed supplier spend tracking data in Supplier.io, a
leading provider of supplier diversity data, software and
management solutions, to increase the visibility of our
diverse suppliers

Commodity management training

Provided resources to managers across different business
organizations, increasing their knowledge and inclusion of
diverse suppliers in their requests for proposals

Education on supplier diversity
Educated internal stakeholders on the benefits of diverse-
supplier relationships

Benchmarking
Benchmarked suppliers to identify how we can
optimize value

Membership in EMSDC

Secured a membership with the Eastern Minority Supplier
Development Council (EMSDC) to add resources for
identifying diverse suppliers

Looking Ahead

In 2022, we established a new goal of $500
million in diverse-supplier spending by the
end of 2024. To achieve this, we are assessing
our Tier 2 suppliers and engaging with them
to enhance their own supply chain diversity.
Our aim is to support our Tier 2 suppliers

in developing a diverse spending goal and
a roadmap toward meeting their targets.
With data gathered from our Tier 1and Tier
2 supplier diversity programs, we plan to
produce an economic impact report.

U.S. STEEL ESG REPOR
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Supply Chain
Sustainability
Management

U. S. Steel strives to achieve the highest standards of supply
chain sustainability for environmental and social criteria, while
ensuring the reliable delivery of our products. Our Supplier
Code of Conduct specifies supplier standards for ethics,
legal compliance, environmental protection, human rights and
working conditions.

In 2022, enhanced procedures, systems and tools helped to
strengthen our supply chain sustainability capabilities. These
efforts contributed to a ResponsibleSteel™ site certification for
our Big River Steel (BRS) site in Osceola, Arkansas, the first steel
mill site in North America to receive such a site certification. The
site certification requires the highest standards of environmental,
social and governance performance across the supply chain.
Read more about this certification on page 69.

“We are working side-by-side

with our suppliers to create a
more sustainable future for our
company and the stakeholders
who depend on us.”

John Gordon,

Senior Vice President, Raw
Materials and Sustainable
Resources

EcoVadis Sustainability Management
Software

In 2022, we conducted supplier surveys in order to evaluate a
sampling of our suppliers across a set of environmental, social
and governance (ESG) criteria. We continue to build on this by
integrating more ESG criteria into our supply chain strategy
through supply chain sustainability assessments grounded in
strong data collection and analysis.

Tothatend, our procurementteam engaged EcoVadisto collect
data on our suppliers’ ESG policies, practices, performance
and measurement. We chose EcoVadis because of its best-in-
class capabilities. Its methodology, which is backed by trained
sustainability analysts and maps to detailed industry standards
and regulations, ensures reliable sustainability data, leading
to better supplier collaboration, consistent performance
measurement and clear paths for improvement. EcoVadis
also has an e-learning academy to help advance supplier
performance and intelligence, and it provides evidence-
based ratings that enable companies of all sizes to monitor
and improve the sustainability performance of their trading
partners. Many of our own customers use EcoVadis, enabling
us to readily share information in a common format with them.

|
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SUPPLY CHAIN

Supply Chain Sustainability Management (cont.)

DISCLOSURES

Procurement of Emission-Free Energy
Credits

In order to progress on our Scope 2 emissions reduction, we are 2022 nghllghts
currently working to both lower and verify the reduction of our Engaged EcoVadis sustainability
purchased power greenhouse gas (GHG) emissions footprint at all management software to create a robust

ENVIRONMENT

our plants and facilities. sustainability management system

An important way for us to mark our progress towards this goal Received Emission-Free Energy

is through Emission-Free Energy Certificates (EFECs) conferred by Certificates for five of our manufacturing
our power supplier. The certificates confirm that purchased power, sites, one research center and

used for a specific time period and facility, generated no emissions one business service center

of carbon dioxide, sulfur oxides or nitrogen oxides.
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In 2022, one of our electricity suppliers extended EFECs for power
purchased in the deregulated states where key U. S. Steel facilities
operate. The plants and facilities covered by the certificates include
our Clairton, Edgar Thomson and Irvin manufacturing plants in the Looking Ahead
Mon Valley region of Pennsylvania; Research and Technology
Center in Munhall, Pennsylvania, and Business Service Center
in Pittsburgh, Pennsylvania. They also include our manufacturing
plants in Lorain, Ohio, and in Granite City, lllinois.

We acknowledge that improving supply chain
sustainability is a journey. By implementing

a supply chain sustainability management
system with EcoVadis, we are laying the
foundation for stronger procurement oversight
and enhancing our ESG impact through our
supplier relationships.

INNOVATION

We continue to work with utilities that service our plants to
investigate renewable and low-carbon emissions energy projects
that can help us meet our GHG emissions reduction goals.

INTRODUCTION
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Diversity, Equity and
Inclusion (DE&I)

DE&l is built into U. S. Steel’'s business strategy. We foster an
inclusive work environment where every employee can feel that
they belong andthat we value their contributions. Investing in and
supporting our diverse workforce strengthens our workplace
community, drives innovation, increases productivity and
fuels our steady growth. Our Vice President and Chief Human
Resources Officer, J. Michael Williams, said it best, “When we
welcome and embrace everyone’s differences, employees feel
confident and comfortable enough to be themselves—and that is
when we get the best business results.”

We are committed to attracting, developing and retaining a
diverse workforce of highly skilled, creative and excellence-
driven people who believe in accountability, fairness and
respect. Supporting employees with professional development
opportunities is crucial to achieving our Best for All® strategy.
Members of our executive leadership help drive our inclusion
initiatives, serving on our DE&l Council to ensure that we
continually improve.

DE&I is an essential part of our organization-
wide Culture of Caring. We are on a path of
continuous improvement, thanks to involvement

at every level of our company. To learn more,
see our 2023 DE&I Report.

“When we welcome and
embrace everyone’s
differences, employees
feel confident and
comfortable enough to
be themselves—and that
is when we get the best

business results.”

J. Michael Williams
Vice President and Chief Human
Resources Officer
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Diversity, Equity and Inclusion (DE&I) (cont.)

U. S. Steel promotes a Culture of Caring. One way we do this
is through our Employee Resource Groups (ERGs). Throughout
2022, our eight ERGs enhanced employee engagement
with events focused on education, leadership development,
mentorship and networking opportunities for members. Our
ERGs have also been successful in creating internal and external
connections, including through charitable outreach. Last year,
our ERG membership increased by 34%, due in part to the
creation of the new ERG, SteelSUSTAINABILITY.

LEAD (Leveraging and Enhancing All Diversity):

Promoting an inclusive environment that embraces the vision,
furthers our values and aligns with the DE&l strategy of U. S. Steel
by leveraging the mix of diverse thought, personal background
and professional education to enhance employee engagement
and positively impact business goals.

WIN (Women’s Inclusion Network):

Cultivating an inclusive environment that enables women
to maximize their professional success at U. S. Steel through
networking, education, recruitment, leadership opportunities
and community involvement.

SERVE (Strengthening and Enhancing Relationships of
Veteran Employees):

Honoring and supporting allemployees, currentand prospective,
who are veterans of our nation’s military or remain active in the
National Guard or Reserves.

NextGen Steel:

Building a stronger future for U. S. Steel by empowering the next
generation of U. S. Steel leaders through business and community
involvement, on-boarding support and upskilling opportunities.

SteelABILITY:

Fostering an environment that supports employees with
disabilities and their caregivers in bringing 100% of themselves
to work by advocating for and empowering the individual,
increasing awareness and understanding of disability-related
issues and promoting inclusion, trust and respect throughout
the organization and in our communities.

SteelPRIDE:

Bringing together and ensuring dignity, respect and inclusivity
for members of the lesbian, gay, bisexual, transgender and
queer community, along with their allies, in a positive and
respectful environment where they can express their identity,
share knowledge and cultivate an environment of trust and
open, honest communication.

SteelPARENTS:

Supporting working parents and caregivers at U. S. Steel by
providing resources, access and opportunities to strengthen
social networks within the community.

SteelSUSTAINABILITY:

Creating a brighter future for U. S. Steel and our stakeholders by
engaging employees on sustainability issues, turning ideas into
action to support U. S. Steel’s sustainability strategy and giving
back to our local communities through meaningful community
service and outreach.

8

Employee Resource Groups (ERGs)

34%

Increase in ERG membership in 2022

. = 1]
aapE




DISCLOSURES

INNOVATION SUPPLY CHAIN PEOPLE ENVIRONMENT

ESG

INTRODUCTION

HOME

EMPOWERING PEOPLE

Diversity, Equity and Inclusion (DE&I) (cont.)

Leadership Development Programs

The Steel Leadership Institute is the framework for all our leadership
development programs and helps our employees increase their
skills and knowledge. Employee development is crucial to ensuring
we have the capabilities needed to achieve business goals.

On the leadership front, we continued our signature development
programs under the new Steel Leadership Institute. Each program
provides participants with an immersive experience that includes
targeted workshops and practical application to maximize
learning.

+ Leading at the Front-Line is a program for non-represented
front-line supervisors who directly manage represented
employees. This five-month, in-person and virtual program
focuses on our talent philosophy of setting the right
environment, practicing inclusive leadership and effectively
managing probationary employees. To date, 85% of our
front-line supervisor population have completed the
program

+ Steel Foundations is a program geared towards building
foundational leadership skKills for front-line leaders from all
areas of the organization. We launched three cohorts, with
60 leaders participating

+ High Strength Leadership targets our mid-level leaders,
with an emphasis on understanding the business, as well as
strategic thinking. This program also launched three cohorts
with 60 leaders participating

U. S. Steel nominated several leaders for the McKinsey
Connected Leaders programs for underrepresented talent
segments. We nominated two individuals for the Asian Executive
Leadership Program, two for the Black Management Accelerator
program and two for the Hispanic/Latino Management
Accelerator program. These individuals will have the opportunity
to network with leaders from other organizations in continuing
their leadership development.

To provide development opportunities to a larger number
of employees, U. S. Steel implemented Udemy Business, an
online learning platform offering a wide range of relevant
business, leadership and technology-related content. By the
end of 2022, our employees utilized 100% of offered licenses,
and /0% of the employees who claimed licenses were actively
using the platform. Since the organization-wide implementation,
U. S. Steel employees have consumed 8,441 hours of content,
averaging 6.28 hours per license holder,

Lastly, our company launched a pilot mentoring program to
support development among high-performing early-career
employees. This six-month pilot program consists of 15 mentor-
mentee pairs from all departments of the organization. Our
mentorship program goals focus on career development/
guidance as well as networking and building relationships.
Lessons from this pilot program will be leveraged to extend
mentoring to a larger number and variety of employees in 2023.

85%

Of our first-line supervisors have completed our
new leadership development program

100%

Of Udemy licenses utilized by our employees

8,441 hrs

Of content on Udemy consumed by our employees

U. S. STEEL ESG REPORT 2022
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Diversity, Equity and Inclusion (DE&I) (cont.)

Simple Formula for Retaining Employees:
Listening + Recognition = Feeling Valued

We know that employees want to be heard and feel that their
work is valued. To open the lines of communication, we reach
out to check on our team members via an annual survey and
listen to their feedback in orderto better understand their needs.

Despite an overall 2022 attrition rate of 10%, our voluntary attrition
rate was only 3.7%, which was consistent with our 2021 rate of
3.8%. This was much lower than the average voluntary attrition
rates for the manufacturing industry, which were 28% for both
2021 and 2022, according to the Bureau of Labor Statistics (as
of December 2022).

Attracting More Diverse Talent: Veteran
Spotlight

In 2022, U. S. Steel continued focusing on transforming its Talent
Acquisition and Recruiting processes. As in 2021, we posted
open positions on more than 6,000 diversity-related websites
and searched for diverse hiring events to attend and host
outreach sessions. The results far surpassed our expectations.

Our Hiring Heroes Talent Community continues to support our
veterans with a Military Occupation Services Code translator
on our career website, and a multi-employer Veteran Talent
Exchange to support our active and former military applicants
and their spouses more fully. We also took over the Veterans
sponsorship at Acrisure Stadium as part of our larger partnership
with the Pittsburgh Steelers, called “Salute Our Heroes.” After
launching these efforts in 2021, we saw veteran hiring increase
to 8%, with 51 veterans hired from August to December 2021
and 93 hired in 2022.

CEO Action for Diversity and Inclusion

This coalition of CEOs was co-founded in 2017 on a shared belief
that diversity, equity and inclusion is a societal issue, and that
collaboration and bold action from the business community —
especially CEOs — is vital to driving change at scale.

Our CEO has joined the group’s pledge to:

+ Cultivate environments that support open dialogue on
complex — and often difficult — conversations about
diversity, equity and inclusion;

+ Implement and expand unconscious-bias education and
training;

+ Share best-known diversity, equity and inclusion
programs/initiatives — as well as those that have been
unsuccessful; and

+ Engage boards of directors when developing and
evaluating diversity, equity and inclusion strategies.

U. S. Steel is also a member of CEO Action for Racial Equity
(CEOARE), an initiative dedicated to bringing communities and
policy together to drive change. In 2020, we dedicated two
full-time Fellows to the CEOARE initiative for two-year terms,
doubling our original commitment. These Fellows have helped
us identify, develop and promote public policies and corporate
engagement strategies to address systemic racism and social
injustice. While we do not plan on nominating additional
colleagues to be considered for fellowships at this time, we are
actively participating in the organization by participating in the
CEOARE Advisory Council.

The Valuable 500

Our continued involvement with The Valuable 500 business
collective ensures disability inclusion is at the forefront of our
senior leadership agenda, along with ongoing efforts to take
meaningful actions and find solutions to be more inclusive of
people with disabilities.

“I'm proud to be a part of the LEAD
ERG that is striving to make a big
impact both at U. S. Steel and
our surrounding communities
to enhance what inclusion and

diversity really means.”

Safia Naqui,
Regional Sales Manager
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Diversity, Equity and Inclusion (DE&I) (cont.)

2022 Highlights

Recognitions
Named to Newsweek’s Most Loved Workplaces list, where
we ranked /1 out of 100 for employee happiness and
satisfaction based on a vote of U. S. Steel employees

Maintained a perfect 100% Corporate Equality Index score
on the Human Rights Campaign Foundation’s Best Places to
Work for LGBTQ Equality in 2020, 2021 and 2022

Recognized as a 2022 Best Place to Work for Disability
Inclusion (Disability Equality Index)

Recognized by Ethisphere in 2022 and 2023 as one of the
World’s Most Ethical Companies®?

Named a Vibrant Pittsburgh Champion in 2022 in
recognition of our strong commitment to DE&

DE&I Activities
Held more than 100 events, organized by our eight ERGs,
designed to develop and engage our workforce and our
local communities

Held a 360° Safety CEO Day of Understanding where
we shared safety (psychological and physical) leadership
insights and held sessions to share practical DE&l actions
with over 1,000 of our employee leaders. Read more on
page 50

Employee Recognition

In 2022, we provided our non-represented employees market-
competitive salary adjustments, consistent variable-incentive
payouts and a one-time special bonus in December. Additionally,
we ratified a collective bargaining agreement with the majority
of our represented workforce that provides an increase in base
wages of over 21% over the life of the contract, along with
substantial profit-sharing opportunities through 2026.

Equity

In 2022, U. S. Steel engaged an independent third party to examine
the fairness of our compensation practices. The analysis confirmed
that compensation at U. S. Steel does not show evidence of
systemic bias based on gender or race/ethnicity, substantiating our
commitment to fair treatment. We are committed to 100% equity in
pay, promotion and performance rating.

2022 Commitment - Achieved

We committed to improving representation in leadership by
ensuring that candidate slates for positions at the director level
and above include at least 40% females and/or racial/ethnic
minorities, cumulatively and on an annual basis.

We exceeded that goal: Our candidate interview slates were 60%
diverse and 50% of these positions were filled by diverse hires.

22 “\World’s Most Ethical Companies” and “Ethisphere” names and marks are registered trademarks of Ethisphere LLC.

Looking Ahead

We have made exceptional progress on

our DE&l journey and will keep striving to
achieve greater progress in the future. We
will continue to engage with employees to
understand their needs, provide support and
reach as many diverse applicants as possible.

{
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Spotlight on Elena Petraskova, Vice President of Energy and General Counsel

Celebrating a Woman in Steel

In August 2022, the Women’s Inclusion Network (WIN) ERG
hosted a virtual event that featured presentations from two
female guest speakers. The first speaker was Karin Lund, a
former steel-industry executive and now author whose latest
book, “Women In Steel, Women Of Steel,” celebrates some
of the women who have risen to prominent roles in the steel
industry. The second presenter was one of the women featured
in Karin’s book: our own Elena Petraskova, Vice President of
Energy and General Counsel at U. S. Steel Kosice (USSK).

Elena graduated from law school in Kosice in 1992 and joined the
steel company that would become USSK as a litigation attorney.
Elena advanced through increasingly responsible roles at the
company, including two stints in our U.S. offices, and earned a
Master of Laws degree from the University of Pittsburgh School
of Law in 2009. Elena was named to her current executive post
in 2013. She served as Vice President and Chairperson of the
Committee for Environmental Matters in the Slovak Republic’s
National Union of Employers, and a Vice President of the

Board of Directors of the Association of Metallurgy, Mining and
Geology of the Slovak Republic.

EMPOWERING PEOPLE

DE&I Story

Attracting More Women to U. S. Steel

As is the case throughout most durable-goods manufacturing industries, women have long
been, and continue to be, significantly underrepresented in the steel industry. We don’t accept
this representation as par for the course at U. S. Steel, and we have made strides to ensure we

are a more gender-diverse company at all levels.

This effort starts with recruitment and recognizing that women are often steered away from
careers in manufacturing. We held 55 recruiting events in 2022 geared toward encouraging
more women to consider STEM and vocational careers. We communicate to event
participants that our company offers numerous opportunities for advancement within an
inclusive and empowering environment. Our ongoing Women of Steel Talent Community
recruiting campaign provides a forum for many of our female colleagues to share their
perspectives with those who may be interested in a career in steel.

We also work to ensure our female employees feel empowered and included by
increasing and supporting women’s participation in highly visible groups and events.
Our Women'’s Inclusion Network (WIN) ERG provides not only mutual support, but
the opportunity for professional networking, job and career education, recruitment
for leadership roles, and community involvement. We also support the broader
manufacturing community through partnerships with Women in Manufacturing (WiM),
the Association of Women in the Metal Industries (AWMI), and other organizations
dedicated to creating opportunities for women to excel in our industry.

We must ensure women feel fully valued at our company. Our commitment to
ensuring gender equity in pay in North America has been confirmed by third-
party audits.

U. S. STEEL ESG REPORT 2022
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Health and Safety

The steel industry has long been one of the most hazardous
in manufacturing, which is why U. S. Steel coined the mantra
“Safety First” around 1908. At U. S. Steel, we have a longstanding
commitment to the health and safety of everyone who works
in our facilities. Our goal is to maintain a sustainable, zero-
harm culture that is supported by leadership and owned by
an engaged and highly skilled workforce. We empower our
employees with the capabilities and resources needed to
assess, reduce and eliminate workplace risks and hazards,
and we appreciate their dedication to safety. It is because of
this singular focus we were able to operate all of our facilities
without a single fatality in 2022.

At U. S. Steel, safety and health are built into the DNA of how
we do business. Our leaders continually promote safety as
our primary core value. Every single employee takes personal
accountability for their safety and looks out for the well-being
of their co-workers. Our leadership team emphasizes working
safely daily, and we empower our employees to play an active
role in every aspect of our Safety Management System (SMS).

U. S. Steel receives many surveys and benchmarking requests
from customers about our safety protocols, visibility, tracking
and process implementation to assess safety processes and
industrial hygiene. The reality is that productive and financially
successful companies are safe companies.

We launched a formal SMS in 2019, and we've gained valuable
insights fromthe safety data it provides. In 2022, we implemented
a robust quarterly health check process, where we monitored
the effectiveness of our SMS in every part of our organization.
We also took the opportunity to get more employees actively
involved in the planning and execution of our SMS performance
evaluations. In addition to quarterly health checks, every plant

underwent a corporate SMS audit to determine if it met the
internal continuous improvement targets set in 2021.

We also continued to find ways to improve the gathering,
analyzing and leveraging of our safety data. One major
development was an application that allows employees to
enter safety conversations in the field from a mobile device.
Another marked advance was the development of safety data
dashboards that allow plants to monitor their performance and
set targets at a more granular level. An improved corrective
action tool in the Safety Recordkeeping System has been
completed that will provide a more sustainable method to track
the status of corrective actions over time.

“The implementation of our
Safety Management System
brings additional structure
to our already robust safety
processes.”

Christopher Petrouski, Director,
Safety and Security Center of
Excellence

All these improvements are designed to make our system more
efficient, effective, proactive and sustainable. In 2022, U. S. Steel
earned the International Organization for Standardization’s (ISO)
45001 certification for its Great Lakes Works and KoSice (USSK)
facilities, more than a year ahead of schedule. ISO 45001
specifies health and safety standards to help reduce incidents
in the workplace and guides employers on their use. The Mon
Valley Works, Big River Steel (BRS) and Gary Works plants are

on track to achieve ISO certification in 2023, followed closely
by our Minnesota Ore Operations and Tubular Operations.

Our leaders ensure that safety processes are integrated into
our day-to-day operations and consistently emphasize the
importance of working safely. We partner with the United
Steelworkers on safety practices and programs, and our
managers lead by example daily. As part of our commitment, we
train employees in hazard identification and the use of control
measures to reduce risk.

Our Chief Executive Officer (CEQO), David Burritt, has
served on the National Safety Council’s board of directors
for the past four years, providing leadership, insights and
guidance in support of the council’s mission to eliminate
the leading causes of preventable work-related injuries
and fatalities. In addition, our Chief Safety and Security
Officer, Robert Rudge Jr, serves as a council delegate
to assist in formulating position papers and policy statements
on safety.

The U. S. Steel safety team continually collaborates and
exchangesinformation and ideas with the worldsteel Association
relating to injury trends, incident reduction techniques and
fatality prevention.

U. S. STEEL ESG REPORT 2022
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Health and Safety (cont.)

Spotlight on 360° Safety

In June, we held a 360° Safety CEO Day of Understanding. The
event provided training on the importance of psychological
safety as a critical component of an inclusive workplace.

“360° Safety means every employee will experience being wholly
accepted and fully included at U. S. Steel,” said Karl G. Kocsis, Vice
President and Chief Labor Relations Officer.

In addition, as part of the 2022 DE&I Report rollout, we trained
our teams to role-model the following activities in the workplace:
asking for help, suggesting ideas, raising concerns, admitting
mistakes, and challenging ideas and ways of working. The
training highlighted the importance of increasing collaboration
through listening to views and concerns and acknowledging
these contributions within the workplace.

In September, National Suicide Prevention Month, our ERGs
organized a campaign to share suicide prevention resources
and events through our U. S. Steel X App™. X App is an all-in-
one-place tool for sharing the latest company, industry and
local plant news fast and direct to our employees. Several of
the communities represented by our ERGs — veterans, people
with disabilities and LGBTQ+ individuals — report suicide rates
higher than the national average. Workers in one of our related
industries, mining, also show above-average suicide rates
nationwide. This is why we chose to spotlight this critical issue.

+ QOur Suicide Awareness Month campaign included a virtual
“Lunch and Learn” event organized by our Strengthening and

Enhancing Relationships of Veteran Employees (SERVE) ERG.

It featured a talk by Dakota Meyer, a veteran who earned a
Medal of Honor for his service in the war in Afghanistan

+ Our SteelABILITY ERG at Gary Works, Indiana, sponsored a
“Walk Out of Darkness” event in support of those who have
lost loved ones to suicide
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“Our Safety Management
System provides us with vital
insights on how we can protect
our employees against the next
hazard or potential incident.
The system has a proven track
record of preventing injury and
helped us achieve the best
safety performance in company
history in 2022.”

Robert Rudge Jr., Vice President,
Chief Safety and Security Officer

2022 Highlights 2022 Commitment—In Progress Looking Ahead

Achieved a corporate OSHA Days Away From We set a goal to achieve ISO 45001 certification at We will never stop working to make our
Work (DAFW) rate of 0.05, a record performance Big River Steel (BRS) by the end of 2023 and at the employees safer. As we continue to gather
for U. S. Steel and significantly better than the U.S. balance of our operating facilities starting in 2024. more safety data, we believe it will give
Bureau of Labor Statistics’ Iron and Steel benchmark We earned certification at our Great Lakes Works and us exponentially better insights on how to
DAFW rate of 0.60. This was only possible due USSK facilities in 2022, and the Mon Valley Works, keep improvi.ng our trgining efforts, identify

. L and reduce risks and increase workforce
to the commitment of all our represented and BRS and Gary Works organizations are on track to be engagement.
non-represented employees at our locations certified in 2023. Our Minnesota Ore Operations and

Tubular Operations will follow those facilities.

Met or exceeded all our other internal safety targets
for 2022
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Health and Safety Story

Every Minute Counts

The “golden hour” is the window of time emergency responders
generally need to ensure a patient will recover. In our business,
though, a much shorter response time is essential to saving lives.
The steelindustry requires workers to operate heavy machinery,
endure extreme heat and work with hazardous materials. All
these factors heighten the need for advanced safety systems
and professional teams capable of a swift response.

U. S. Steel has emergency medical technicians (EMTs), trained to
the paramedic level in some cases, who responded to incidents
in an average of three minutes and 28 seconds in 2022 across
most of our operating locations. Thanks to their quick action,
our EMTs saved several of our employees and community
members from losing their lives to both personal medical issues
and occupational incidents.

We staff our Gary Works facility with fire security teams proficient
in confined-space and high-angle rope rescue techniques.
Due to this specialized training and equipment and our strong
working relationship with the city of Gary Fire Department
(GFD), the GFD requested our team’s help in a confined-space
emergency at a non-U. S. Steel private facility in March 2022.
The injured worker, who had a fractured femur, fell down a
3b-foot shaft into a smaller room. In just over 24 minutes, our
U. S. Steel rescuers helped remove the patient so that GFD
could provide care and transport.

“Four minutes is the golden

hour at our facilities.”

Dan Thomas, Senior Director of Safety
and Emergency Services

In addition to highly trained teams, we also utilize technology
to enable a more proactive approach to identifying safety risks.
We use remote sensing and alert systems for early detection
of warning signs. Operators of our coke oven batteries wear
monitoring bands on their wrists and arms. These devices
reduce the risk of heat stress by tracking our employees’ body
temperatures and other health data.

We have also installed artificial intelligence cameras capable of
detecting human or equipment interference within the perimeter
of our large equipment. Not only does the alert system naotify the
operator of risks, it can also shut the equipment down without
the intervention of employees.

Each of our 22,740 employees’ lives is of utmost importance
to our operations. By providing a community-wide Culture of
Caring and a commitment to 360° Safety for our employees’
and contractors’ physical, psychological and cognitive well-
being, we maintain the safest possible workplace.

Our 2022 Family Safety Days
were an opportunity to celebrate
the importance of safety at work
for employees and their families. On
three Saturdays in May, 1,500 family
members and guests joined our Family
Safety Days in Mon Valley Works for
site tours, entertainment activities and
meals. Another 1,500 attendees joined
Big River Steel's Family Safety Days in
October. Family Safety Days were held at
all our facilities in 2022.

These events not only boost employees’
morale, but they also underscore safety’s vital
role in ensuring they return home safely from
work every day to their loved ones.

“Family Safety Day is a great day to
not only be proud of what we do but
to show our families and loved ones:
here’s where | work, here’s how |

work safely, and | do it for you.”

Scott Buckiso, Senior Vice President
and Chief Manufacturing Officer
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Spotlight on Safety: MEMS® 4,
an Award-Winning Solution to
Avoid Incidents

In 2022, U. S. Steel became a first-time winner of two prestigious
awards forimplementing the Michelin® Earthmover Management
System (MEMS® 4). The tool minimizes the risk of tire-related
incidents by using remote, real-time tire pressure sensors and
a data analytics dashboard to alert equipment operators when
tire maintenance is needed. Tire explosions have the potential
to severely harm or fatally injure employees in our Minnesota
mining operations.

ENVIRONMENT

PEOPLE

+ The worldsteel Association recognized U. S. Steel’s
contributions to Safety and Health Excellence in 2022, citing
“‘demonstrable improvements” we've made in these areas.
The members of this dynamic industry body account for
85% of global steel production
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U. S. Steel also won the National Safety Council's (NSC)
2022 Green Cross for Safety Excellence Award®. The NSC's
cross-sector mission to end workplace fatalities aligns

with our 360° Safety commitment. The award recognizes
strategic problem solving and measurable improvement to
protecting community safety
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Using the MEMS® 4, we minimized the need for manual pressure
checks near potentially unstable tires that stand about 12 feet
tall and weigh nearly 9,000 pounds.

2022 results from MEMS® 4 supporting our Best for All® strategy:

+ Zero tires removed from service for premature failure, versus
22 in 2021

A I 3

—

+ Nearly $1 million in estimated operational savings

Our employees’ health and well-being are essential to our
operations. Were honored to receive recognition for our
continuous improvements to safety.

INTRODUCTION
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Community
Engagement

U.S. Steelis passionate about strengthening the communities we
call home. From our employees’ volunteer work to our corporate
contributions, from partnering and awarding scholarships to
advancing education, our volunteering and philanthropic efforts
create opportunities to deliver on our Best for All® strategy.

Employee Volunteerism

We believe it is important to recognize our employees’
contributions and efforts to give back to their communities. In
2021, U. S. Steel established the United by Service award on
Martin Luther King Jr. Day, to honor his legacy. Each year, we
choose 14 volunteers as Service Champions and honor one as
Volunteer of the Year.

The 2022 Volunteer of the Year was Ray Tarnow, a Safety and
Industrial Hygiene Specialist in our Gary Works location, who
serves as a Junior Vice Commander and Lead Chapter Service
Officer for the Porter County Disabled American Veterans. Ray
volunteers his time and efforts to help fellow veterans navigate
the Veterans Administration’s challenging Service Connection
Claim process. Our champions were able to direct donations of
$5,000 each to the charity of their choice, and the Volunteer of
the Year was able to direct a contribution of $15,000.

20,000

Hours were volunteered by U. S. Steel employees at
over 100 organizations in 2022

Community Engagement

U. S. Steel maintains open lines of communication and
engagement with community leaders and interested citizens to
share information about our operations and identify ways we
can support community initiatives and programs. For example,
we maintain quarterly Community Advisory Panels for two plant
locations in Mon Valley — Clairton and Braddock — to hear
community concerns and identify engagement opportunities.

U. S. Steel provided a financial contribution of $350,000 to the
Rock Ridge High School in Virginia, Minnesota, continuing our
commitment to support education in the communities where we
operate. The funding will support the construction of a state-of-
the-art gymnasium that will serve 2,500 students and provide
a community space for athletic competitions and other events
near our Minnesota Ore Operations. A $425,000 donation to
the Mississippi County Regional Medical Center will support
relocation of the hospital's Emergency Department, roof
replacement and construction of a helipad. Mississippi County
is the home of Big River Steel, and we are fortunate to be able
to contribute meaningfully to the communities where we live
and work.

U.SESTEEL §
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Community Engagement (cont.)

Corporate Contributions

In 2021, we began a new partnership with a pillar of the
Pittsburgh community, the Pittsburgh Penguins and the Penguins
Foundation, to help increase literacy and expand access to
sports. The Reading Champions program is an incentive-
based reading program for students in Mon Valley schools. The
program reached 539 third-grade students with 680 books
donated. Students logged over 450,000 minutes of reading
and earned prizes including books, hats, bags and tickets to a
Pittsburgh Penguins game to celebrate classroom successes.

In 2022, Ms. Green’s classroom from West Mifflin Homeville
Elementary School won the competition with 23 students
logging a total of 62,270 minutes. Beyond the joy of learning,
the program also had a meaningful impact. The students
who completed the program last year increased their reading
proficiency by 20%. Additionally, the current third graders
started at 48% at benchmark and now 60% of those students
are at benchmark.

Ms. Green also reports that her students are now more
confident readers, more eager to read independently, and
they share their love of reading by reading aloud to younger
students. Ms. Green’s class was awarded a steel cup trophy
specially designed and fabricated by U. S. Steel’'s Research and
Technology Center personnel.

U. S. Steel also provides “Try Hockey for Free Day” programs
at rinks across western Pennsylvania to help overcome the
financial barrier that can prevent kids from trying hockey. In
2022, the program attracted over 850 kids.

The U. S. Steel Sons and Daughters Scholarships program
supports the higher-education and career goals of employees’
children who attend a two- or four-year college or university or
vocational-technical school in the United States. A third-party
administrator awards the merit-based scholarships. In 2022,
20 students each received a scholarship of $2,500 per year
(renewable for up to three years for a total of $10,000). They
joined more than 450 other U. S. Steel Scholars. Some children
of non-represented employees have received more than $4 million
in scholarship money since the program was created in 1995.

USSK also has a Scholarship Program to provide access to higher
education for talented students from socially disadvantaged
families in eastern Slovakia. The program includes children of
USSK employees. The program granted 22 new scholarships
in the 2021/2022 academic year and 24 more in 2022/2023.
Scholarship awardees attended the company’s volunteer
events, including Steelmakers for KoSice and the Christmas
Charity Hut. Several of them gained practical experience at
USSK during summer or year-long internships and participated
in organizational teams at Family Safety Day 2022.

“Best for All® means being

the best partner to the
communities we operate in.”

Richard L. Fruehauf, Senior Vice
President, Chief Strategy and
Sustainability Officer

Our 2022 corporate contributions in the
U.S.2® were disbursed to the following
categories of non-profit organizations:

49%
Health &
Safety

16%

Parks & Public

Spaces

9%

Education

2 Includes contributions from Big River Steel

18%

Community
Events &
Programs
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Community Engagement (cont.)

Community Involvement

Respecting our planet Earth is key to earning the trust of our
community members. To engage with communities, we invite
them to learn about and participate in local environmental
volunteer activities.

In 2022, U. S. Steel invested $1 million in aggregate in eight
institutions in Mississippi County, Arkansas, which is home to
our Big River Steel facility and our new mini mill currently under
construction. The contributions will strengthen infrastructure
and enable essential community services that will support all
area residents, including our employees and their families. This
illustrates how our Best for All® approach to doing business
extends into the communities where we live and work. To decide
on which institutions to invest in, we gathered a cross-functional
group of respected community leaders and asked them to
recommend where and how the funding should be awarded in
order to make the biggestimpact in the region. The investments
reflect not only the community’s critical needs but also things
that align with our corporate core values and strategy: safety
and health, education and development, the environment, and
diversity, equity and inclusion. Gifts and beneficiaries are:

+ Mississippi County Regional Medical Center - $425,000+:
Support relocation of hospital’'s Emergency Department,
roof replacement and construction of a helipad

+ Osceola Fire Department - $150,000: Essential protective
equipment

+ Osceola Police Department - $100,000: Electronic
monitoring equipment for the “Sky Cops” program

+ City of Osceola Public Works - nearly $100,000: Forestry
mulching equipment

+ City of Osceola - $75,000: Equipment for first responders
($55,000) and enhancements to city’s Luxora Park
($20,000)

+ Arkansas Northwest College Foundation - $80,000: Funding
for program focused on at-risk youths

+ Mississippi County Community Foundation & Mississippi
County Arkansas Economic Opportunity Commission -
$60,000 ($30,000 each): Support for philanthropic and
educational programs

In September, BRS received the 2022 Community Involvement
Award from the Arkansas Recycling Coalition, in recognition of
BRS’s exceptional environmental awareness and recycling work.
BRS’'s community efforts included involvement in the North
Elementary Arbor Day Community Project, multiple Earth Day
projects, the Save the Bees Pollinator Program, Countrywide
Clean-up Day, tree donations to Osceola’s Rosenwald Park and
an employee can donation/recycling program that supported a
local animal shelter.

BRS celebrates Earth Day in Osceola by donating a variety of
trees to public spaces. For the 50th anniversary of Earth Day,
we donated 50 trees and in 2021, we donated 51. In 2022, we
increased the size of the trees donated to assist with an Osceola
City project. Osceola became a designated “Tree City USA”
community because of these efforts. Trees reduce the amount of
carbon in the atmosphere by sequestering carbon in new growth.
The goal is to add a tree canopy to the town so everyone can
enjoy the shade and to help curb carbon levels in the community.

As part of U. S. Steel's commitment to community and sustainability,
U. S. Steel donated to Save the Dunes, one of Indiana’s oldest
environmental groups. This support will help the organization
continue its work in advocacy, conservation and community
engagement. Established in 1952, Save the Dunes protects
and advocates for the Indiana dunes, Lake Michigan and the
surrounding natural areas for the health and vitality of the
environment and the people who live, work and recreate in
northwest Indiana.
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Community Engagement (cont.)

Spotlight on SteelSUSTAINABILITY:
Empowering Employees to Help Our
Communities

Sustainability is essential to our communities, our planet and
our future. In recognition of this, we launched our newest ERG,
called SteelSUSTAINABILITY, in 2022. The employee-led ERG
is focused on creating awareness of a variety of sustainability
topics, gathering ideas to support U. S. Steel’'s sustainability
strategy, and giving back to our local communities through
community service events.

This ERG was inspired by the passion of our employees to create
a more sustainable future. Before SteelSUSTAINABILITY was
founded, employees organized events to clean up their local
environment through other ERGs. Since SteelSUSTAINABILITY
began, 264 employees have joined and organized several
volunteer events.

+ In May 2022, 70 volunteers joined Friends of the Riverfront,
Wesco International, Inc. (one of our Pittsburgh-based
suppliers), and the Pittsburgh Penguins for a riverfront
clean-up event in Pittsburgh’s Lawrenceville neighborhood

+ In October 2022, 30 volunteers from Great Lakes Works
and U. S. Steel’'s Automotive Center planted 50 trees at the
Littlefield Playfield Park in partnership with The Greening
of Detroit

Traditionally, we've created ERGs to support underrepresented
people or those with special needs within our organization.
Our existing ERGs provide a workplace community for families
(SteelPARENTS), LGBTQ+ community members and allies
(SteelPRIDE), next-generation leaders (NextGen Steel), veterans
and military (SERVE), people with disabilities (SteelABILITY) and
women (WIN). Our employee leaders also organize activities and
events focused on leveraging and enhancing all diversity (LEAD).
The SteelSUSTAINABILITY ERG is a novel initiative, because it
centers on our employees’ connection to the environment.
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2022 Highlights

Contributed more than $7.5 million to
community organizations, schools, activities
and causes in the U.S. and Slovakia

2022 Commitment — Achieved T ’ 37 AL Expanded our literacy program with the
. | NoenSad Pittsburgh Penguins by 36%
U. S. Steel continued to encourage employees’

volunteer contributions to our local communities SO e X ' e Continued our existing partnership with the Pittsburgh
by providing eight hours of paid time off to ) g

full-time, non-represented employees? for
volunteering, tracking volunteer hours and
benefiting organizations. We trust that our
employees know what’s needed most in their
own communities.

Steelers in science, technology, engineering and
mathematics (STEM) education for local schoolchildren, with
nearly 2,015 students in 32 schools completing over 2,900
hours of learning during the 2021/2022 academic year

In 2022, as part of our partnership with the
Steelers, we saluted 10 military heroes during
each of the team’s home games

n Sponsored public-benefit projects in Slovakia for
Looking Ahead children; supported causes in health care, science and
education, culture and sports; and provided resources for
Ukrainian refugees through U. S. Steel Kosice Group

We aim to continue our corporate contributions
in 2023 and to increase our volunteer hours by
at least 10%. We want to keep expanding our
presence and increasing the good we can do
in our workplace communities.

Co-chaired the Carnegie One Capital Campaign
with the Pittsburgh Penguins to begin renovations
on Andrew Carnegie’s first library in the U.S., with
a $1 million donation from U. S. Steel to revitalize
this community asset for future generations

Donated $1 million to eight institutions in Osceola,
Arkansas, where Big River Steel is located, to

support essential community services such as safety,
healthcare, education and more for all area residents,
including our employees and their families

24 This volunteering opportunity is not available to Big River Steel, nor U. S. Steel KoSice employees
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Community Engagement (cont.)

Spotlight on Philanthropy and Employee
Giving: Responding to the Ukrainian
Refugee Crisis

In the first half of 2022, thousands of Ukrainians fled the Russian
war in Ukraine and sought refuge in neighboring countries. This
exodus had an immediate impact on our Kosice (USSK) plant’s
community in Slovakia, which is situated about 60 miles from
the Ukrainian border.

USSK employees acted swiftly in a grassroots effort to meet
incoming refugees and transport them to safe accommodations.
They also supported the First Response Centre in KoSice by
donating food and volunteering. USSK leadership joined these
efforts by coordinating our response with local charities.

USSK employees:

+ 10,700 meals donated for people in several refugee sites in
Kosice

+ €31,560 donated to the Greek Catholic Eparchial Charity,
located in regions of eastern Slovakia, near the border of
Ukraine. This organization assists with the integration of
Ukrainian families in Slovakia by teaching them Slovak and
providing access to psychological support programs

USSK:

+

From March 16 to December 31, 2022, with the help of the
Greek Catholic Eparchial Charity, 8,859 overnight stays with
shelter and meals were provided to refugees at the USSK
Training Center in Medzev, which had room for 42 beds

Five Ukrainian refugee women hired to work in the plant
laundry facility

Matched the number of meals (10,700) donated by
employees to people in several refugee sites in Kosice

17 tons (32 pallets) of vital nonperishable food items
purchased

Donations provided to the Technical University of KoSice
dormitory refugee shelter for meals, personal hygiene
products, appliances, cleaning supplies and funds for
transportation

300 charging cables and portable charging units donated
to the Slovak Red Cross and 260-plus more to the Greek
Catholic Eparchial Charity

. S. Steel Kosice Foundation:

More than tripled the amounts donated by USSK employees
to the Greek Catholic Eparchial Charity, raising the total
donated to about €100,000

Provided €10,000 worth of warm food to the Slovak
Red Cross

1150 folding beds worth €168,973 were donated to the
city of Kosice, which arranged the shipment of 350 of the
beds to Uzhhorod, Ukraine

Fundraising by our employees across the
organization totaling $11,375 to the Red
Cross and $19,303 to UNICEF for Ukrainian
humanitarian aid was matched by U. S. Steel.
U. S. Steel's global fundraising efforts also
supported local and international organizations
responding to the Ukrainian refugee crisis.

We are immensely grateful for how our USSK
employees and teams worked together to
respond effectively to the crisis. Their longstanding
relationships with local charities, including the Greek
Catholic Eparchial Charity, enabled a swift response.

USSK’s Public Affairs team also used the X
App, ad hoc discussion groups and an email
group for internal information sharing. Ukrainian
students of the Technical University of KoSice
helped us with identifying the immediate needs
of Ukrainian families.

Impacts of the war such as the energy crisis and
supply chain disruptions continue to challenge the
global markets and economy. Our organization’s
collective responses 